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1. IEJIX OCBOEHUSA JTUCHHUILJIMHBI (MO Y JIS)

1.1{Xapaxrep nucuuruinnsl «/lenoBasi IMCbMEHHAs KOMMYHUKALUW OIPEENSET €€ LIe/IU: TOBBIIIEHUE UCXOAHOIO YPOBHS
BJIaJICHUS] HHOCTPAHHBIM A3BIKOM, JIOCTUTHYTOT'O Ha TIPEABIAYIIEH CTYIICHH 00pa30BaHMs; OBIAICHHE 00yJarOIIIMHACS
HEOOXOMMBIM M JIOCTATOYHBIM YPOBHEM KOMMYHHUKATHBHOIN KOMIETECHIINH JUTS PEIICHHS COIHAIbHO-KOMMYHHKATHBHEIX
3aj1a4 B Pa3INYHBIX 00J1acTsIX OBITOBOH, KYIETYPHOH, MPO(EeCCHOHATBHON M HAYIHOH AEATEIFHOCTH IIPU OOLICHHH C
3apyOeKHBIMH TapTHEPaMH; COBEPIICHCTBOBAHIE JIMHIBHCTHYECKOH ITOJrOTOBKH JUIS JAaTbHEHIIIEro caMooOpa3oBaHHsL.

1.2| Anst mocTroxeHus chopMyTMpOBaHHBIX Ieeil He0OXOANMO BBIIOJIHEHUE CIESIYIOINX 3a/4a4: PA3BUTHE KOTHUTHBHBIX H
HCCIIeIOBATENBCKIX YMEHUMH; TOBBIIICHHE YPOBHS y4eOHOH aBTOHOMHUH, CIIOCOOHOCTH K caM000pa30BaHHIO; pa3BUTHE
MH()OPMALMOHHON KYJIbTYpBI; PACIIMPEHNE KPYTr030pa U MOBBIIEHUE OOLIEH KYIbTYphl 00y4aIOIIUXCsl; BOCIMTAaHUE
TOJIEPAHTHOCTH M YBAXKEHUS K JIyXOBHBIM U KyJIbTYPHBIM LIEHHOCTSIM Pa3HBIX CTPaH U 3THOCOB.

1.3|3HaHns ¥ npaKTHYECKHE HABBIKM, OJyICHHBIE CIICIUAIMCTOM B XO/I€ POXOXKICHUS Kypca "JlenoBast IMCEMEHHAs
KOMMYHHUKaIMs", IPU3BaHbl 3aJ105)KUTh OCHOBBI IIOCIIEAYIOIIEr0 COBEPIICHCTBOBAHNUS TMHTBUCTUUECKUX HABBIKOB, IOMOYb
00y4aroIeMycst IIOITOTOBUTRCS K cllade KaHAUAATCKOro 3K3aMeHa Ha HHOCTPAHHOM SI3BIKE M HCIIOJIB30BaTh HH(POPMALHIO,
3aMMCTBOBaHHYIO U3 3apyOEKHbBIX HCTOUHUKOB B HAYYHO-UCCIIEI0BATEILCKOM pabdoTe.

2. MECTO JUCHHUILIUHBI (MOIYJIST) B CTPYKTYPE OBPA3OBATEJBHOM ITPOTPAMMBI

Huxn (paznen) OIL: |Bl.B.07

3. KOMIIETEHIIMY OB YYAIOLIETOCSl, POPMUPYEMBIE B PE3Y.JIbTATE OCBOEHMSI JUCIIUTIIMHBI
(MOJLYJIST)

TIK-2: ctocoOHOCTB NPUMCHATH yFJ'Iy6J'I€HHI>I€ 3HAaHHA B H36paHHOﬁ 00J1aCTH ¢ Y4€TOM COBPEMECHHBIX ITPUHIIUIIOB HAYYHOI'O
HUCCIICA0BaHUA

3HATh:

THUINOBBIC CUHTAKCUYCCKHEC CTPYKTYPBI AHTJIMMCKOrO SA3bIKA U CTpOﬁ aHTJIUICKOTO MpCII0KECHUA

MIPOQeCCHOHANEHYIO TEPMHHOJIOTHIO HA aHTJIMHCKOM SI3bIKE

0a30BYIO aHITIMICKYIO JICKCHKY

VYMern:

COCTABJIATh KPAaTKUi 0030p U pe3toMe HHOSN3BIYHOTO TEKCTa

[IOHUMATh, aHAJIM3UPOBATh U CTPYKTYPHPOBATh MH(GOPMALIHMIO HA HHOCTPAHHOM SI3bIKE

BECTH ITOUCK MHOS3BIYHON MH(OpMALK Ha 3aCy)KUBAIOIIUX TOBEpHs HH(OPMAIIMOHHBIX pecypcax

Braanets:

KYJIbTYpPOH MBILIJIEHUS], CHOCOOHOCTHIO B IIMCbMEHHON U YCTHOM peun MPaBUIIBHO U YOEAUTENbHO O)OPMUTD PE3YIbTaTh

COBPEMEHHBIMU MH(OPMALIMOHHBIMU TEXHOIOTHSIMU M TIPOrPAaMMHBIMHU CPEACTBAMU, O3BOJISIOLUIMME IPECTABIATH COOPaHHYIO

IIpueMaMM aHHOTHPOBaHUS U pedepupoBaHust

YK-4: roTOBHOCTBIO UCIIOIB30BATh COBPEMEHHBIE METO/IBI 1 TEXHOJIOTUH HAYYHOH KOMMYHHUKAIUK Ha TOCYIapCTBEHHOM U
HMHOCTPaHHOM $I3bIKaX

3HaTh:

OCHOBHBIC TIPAaBUJIa PEYCBOr0 ATHKETA B OBITOBOM cepe oOLIeHHs

KYJIBTYPY M TPaJULIUH CTPaH U3y4aeMoro sI3blKa B CPABHEHUH C KYJIbTYPOH U TpaaULMAMU CBOETrO POAHOIO Kpast

OCHOBHBIC Cl)OHeTI/I‘leCKI/IC, JICKCUYCCKHUE U TPaMMaTUICCKUC ABJICHUSA AHTJIMICKOTO SA3BIKA, IMO3BOJIAIOIIHNE UCITIOJIB30BATh €0 KaK

VMmeTn:

CaMOCTOSITENBHO HAXOIUTh HH(POPMAIIMIO O CTPaHaX U3ydaeMOro S3bIKa M3 PA3IMYHBIX HCTOYHUKOB (TIEPHOINYECKHE H3aHuUS,

IIPUMCHATD SI3BIKOBOM MaT€puall B YCTHBIX U MIMCbMCHHBIX BUaX pequoﬁ JCATCIIPHOCTH Ha AHTJIMICKOM SI3BIKE.

pacno3HaBaTh U NPOAYKTUBHO UCIIOJIB30BATh OCHOBHBIC JIECKCUKOI'PAMMATUYCCKHUE CPEACTBA B KOMMYHUKATUBHBIX CUTYallUSAX

Bnaners:

HaBBIKAMH aJIEKBaTHOTO PEarpOBAaHMUS B CUTYalUsX OBITOBOrO, aKaIEMHIECKOT0 U IPOGEeCCHOHATBHOIO OOIIECHNS

Pa3NMUYHBIME CTIOCO0aMH YCTHOW M TUCBMEHHOH KOMMYHHKALIIH

AHTJIMIACKUM SI3BIKOM Ha YPOBHE, MO3BOIAIOMIEM OCYIIECTBIIATE OCHOBHBIC BUIBI pequofx'I JCATCIIBHOCTH

B pe3yabTare ocBOeHUs AMCHUIIMHBI (MOIYJIs1) 00ydaromuiics 10/KeH

3.1|13uaTn:

3.1.1|coneprkaHue MPOLIECCOB CAaMOOPTaHU3AIMH U CaMOOOPa30BaHus, UX OCOOCHHOCTEH U TEXHOJIOTHI peain3aliu, UCXOI U3
LieNieit COBEPIICHCTBOBAHMS MPO(ECCHOHAILHOMN IS TEIIbHOCTH

3.2|Ymerh:

3.2.1|- mraHMPOBATH IIENTN ¥ YCTAaHABIUBATH IIPHOPUTETHI IIPU BBIOOPE CIIOCOO0B MPHUHSTHS PEICHUI C yIETOM yCIIOBHIA, CPEICTB,
JIMYHOCTHBIX BO3MOXKHOCTE M BpEMEHHOI! IIePCIEKTUBBI JOCTHIKEHHS; OCYIIIECTBIICHHUS eI TENbHOCTH;

3.2.2|- caMOCTOSTENBHO CTPOHTH MPOLIECC OBIACHHS HH(POPMaIeil, 0TOOPaHHOM U CTPYKTYPUPOBAHHOH JUTSl BHITIOTHEH S
podeccrOHaBHOI AeSITENBHOCTH

3.3|Baaners:




3.3.1 nprueMaMu CaMOpPCTyJIsIIUN SMOLIMOHAJIbHBIX U (byHKI_[I/IOHaJ'IBHBIX COCTOSIHHI IpH BBIITOJIHCHUN HpO(l)eCCI/IOHaHI)HOfI
JCATCIbHOCTH,

3.3.2|- TexHomorusmMu OpraHu3anyu mpouecca CaMOO6pa3OBaHI/I$I; InpueMaMu 1eienojaraHus BO BpeMCHHOﬁ MCPCIICKTUBE,
crocobamu IUIaHUPOBAHMSA, OpraHnu3alni, CAMOKOHTPOJIA U CAMOOLCHKH ACATCIIbHOCTH.

4. CTPYKTYPA U COAEP)KAHUE JUCIUIIVIMHBI MOAYJIS)

Kon HaumeHoBaHue pa3/ieioB H TeM /BUJL 3aHATHS/ Cemectp /| Yacos | IIpumeuyanue
|_saHATHH Kvnc
Paspen 1. Pasxen 1. Business Correspondence
11 Job Advertisement / A Cover Letter /JIex/ 1 1
1.2 Office Memo /Letter of Proposal /Cp/ 1 10
1.3 Claim Letter /JTex/ 1
1.4 Claim Letter /IIp/ 1
15 Letter of Request / Inquiry /Cp/ 1 10
1.6 Technical and Scientific Writing /JIex/ 1
1.7 Technical and Scientific Writing /TTp/ 1 1
1.8 Punctuation /Cp/ 1 10
Paznen 2. Paznea 2. Technical and Scientific Writing Style
2.1 Style. Caution Style /JIex/ 1 1
2.2 Style. Definitions /Cp/ 1 10
2.3 Style. Generalization /TIp/ 1 1
24 Style. Addition, Equation, Conclusion /Cp/ 1 10
2.5 Style. Cause and Effect /TIp/ 1 1
2.6 Style. Cause and Effect /Cp/ 1 9,75
2.7 KonrakTtHble yackl Ha arrecranuio /K/ 1 0,25

5. ®OHJ] OLUEHOYHBIX CPEJCTB

5.1. Crpykrypa u conepxanune ®OC

5.2. IToka3zaTesu u KPUTCPUH OLICHUBAHUS KOMIIeTeH il

Kpurepun onenkn

[To xakIoMy BONPOCY 3a4ETHOTO JINCTA BHICTABIISACTCS MPOMEKYTOUYHAS OLICHKA ""3aU4TeHO/HE3aYTeHO"

o mepBoMy BOIIPOCY OLIEHUBAETCSI TOYHOCTH IIEPEBOJIA, YMEHUE HAWTH B PYCCKOM SI3bIKE SKBHBAJIEHT, COOTBETCTBYIOIINIA
crenudruuecKoil KOHCTPYKLMH Ha HHOCTPAHHOM SI3bIKE, 3HAHHE CIICHUAIbHON TEPMUHOIOTHH, CTHINCTUYECKH IPaBUIBHOE
oopmieHHE TIepeBOia Ha PYCCKOM SI3BIKE.

Bo BTOpOM 3aaHNM OLICHMBAETCS] yMEHHE OBICTPO yNaBIMBATh U IPaMOTHO MEPEAaBaTh OCHOBHOE COJIEP)KaHHUE MPOYUTAHHOTO TEKCTa,
JieaTh OOLIe BHIBOABI.

B TperpemM Bonpoce Bo BpeMsi Oeceibl Ha OfHY U3 NMPEATIOKEHHBIX TeM 00BEKTOM KOHTPOJIS SIBIISIETCSI yMEHUE TOBOPSALIETO SICHO
M3J1araTh MBICIIH, CTPOUTH PEUb IPaMMATHYECKU NTPAaBUIILHO, TOAOHPATE JIEKCHUECKHE SIUHHIIBI, Haubosee MOJTHO PacKphIBaOLIHe
TeMy, HOHUMAaTh BOIIPOCHI 9K3aMEHATOPOB U MPAaBUIBHO OTBEYATh HA HUX.

«3aYTEHOY - &) PAMOTHOE ¥ TOYHOC BBIIIOJIHEHUE IIMCBMEHHOTO IIEPEBO/Ia, D) SICHOE 1 YeTKOE M3JI0KCHHE COACPIKAHUSI
MIPOYUTAHHOTO TEKCTA, C) TPAMMATHUECKU H JIEBKCHIECKH KOPPEKTHO 0 OPMIIEHHBIE OTBETHI HA BOIIPOCHI 9K3aMEHATOPOB, CBOOOAHOE
noep:kaHue OeceIbl 0 TeMe HAyYHOTO MCCIIEIOBAHMS;

«HE3a4TeHO» — &) BBIIOIHeHHE MeHee 70% MHChMEHHOrO MepeBo/ia TeKCTa, D) MHOrouKCIIeHHbIe OMHOKHY TIpY Mepeaade CoaepKaHus.
MIPOYUTAHHOTO TEKCTA, B TOM YMCIIE CMBICIIOBBIC HAPYIIEHHUS, C) TECTUPYEMBIi IOIyCKaeT IpyOble rpaMMaTHIECKHE, TEKCHIECKIE H
CTWINCTUYECKHE OIIMOKHU MPU BeJeHUH Oecepl TM00 He MOXKET HOIAEPKUBAThH Oecely 110 TeME HAyYHOI'O HCCIIeIOBAHMSI.

5.3. TunoBble KOHTPOJIbHbIE 3aJaHUsI JAJs OLEHKU 3HAHUI, YMeHH i, HABBIKOB U (IJIM) ONBITA AeATEJIHLHOCTH

3aueTHbIE BOITIPOCHI U 3aJaHUA

CrtpyKkTypa 3a4€THOrO JIUCTA:

1) Tonumanue Tekcra npodecCHoHaTLHOM HANPABICHHOCTH U €0 TMChbMEHHBIH TIEPEBOJ] C UCTIONB30BAHUEM CIIOBAPS
2) O3HAaKOMUTEIBHOE YTCHHE/ayIMPOBAaHUE TEKCTA OOIICHAYYHOTO M CTPAHOBEIYECKOTO COJICPKAHUS

3) VerHOE coolIteHue 1o MPEeUIOKEHHOM TeMe, CBsI3aHHOM ¢ Oyayiiel npodeccuelt 00yJaromerocs

TunoBbIe BOMPOCKH TE€CTA JUISl TEKYIIETO KOHTPOJIA.

1. Your professional life from start to finish is __.

a) a career b) a job ¢) work d) a position

2. To __ means to receive money for the work you do.

a) work b) employ c) apply d) earn

3. Someone who works in the same company as you is __.

a) a co-worker b) workforce c) personnel d) an employee

4. A specified occupation, profession, and describes a career that you believe is particularly suitable for you, even though it may be
difficult or badly paidisa __.




a) post b) vocation C) position d) vacation

5. To work extra hours meansto .

a) work in shifts b) do overtime C) earn one's bread d) make money

6. Money that employees receive for doing their job, especially professional employees or people working in an office is ___.
a) income b) wage c) salary d) spending

7. Extras you get from your employer in addition to your salary are .

a) benefits b) award c) responsibilities d) qualities

Tumosoe 3aJaHUC JI1 OUCHKU HABBIKOB ayIHUPOBaHMUs.

Tema " Resume or CV"

Ipocnymaiite ayaunosanuce (http://do.samgups.ru/moodle/mod/resource/view.php?id=9384)

1 BBIIIOJIHUTE TECTOBOC 3a/IJaHNC Ha MIOHMMAHHNE IMIPOCITYILIAHHOTIO MaTepuraja. Hepe)lal?lTe COACPIKAHUC MPOCITYIHIAHHOI'O TCKCTAa Ha
PYCCKOM (MJIH aHTIIMHCKOM) SI3BIKE.

Missing WOTdS.3aHOJ'[HI/IT€ MPOITYCKHU B IPEATTOKCHUAX H606XOZ[I/IMI)IMI/I CJIOBaMH B COOTBETCTBHH C COACPIKAHUEM TCKCTA.

If somebody is interested in the job, they are usually asked to send their ___ (which should give details of their education, qualification,
experience and any skills or interests that might be relevant for the job they are applying for). This should be accompanied bya
letter. This should be typed rather than handwritten, and it should explain briefly why they are applying for the job and why they think
they would be ___ for it. Alternatively, they might be asked to fill inan ___ form and submit it to the company. The managers of the
company will read these and then make a short-list of the people they would like to attend an ___. At the same time, they will reject
those who they feel are .

The people who are responsible for choosing a new employee will consider the different aspects of the __ to decide whether they have
the correct potential for the job. In addition to the qualifications and experience, these might include physical ___ (are they smart and
well-presented?), general disposition (for example, are they __ and easy to work with?), special ___ (for example, are they computer
literate, can they drive, or do they speak any other languages?) and ___ (what do they like doing in their free time?). They might also
consider their family __and medical history, although it is illegal to refuse someone a job on these grounds. At the same time, they will
probably __on their work history and qualifications (which is why it is very important to be honest when being interviewed), and may
also check to see if they havea ___record. In addition, they may also ask to see some form of ___, and awork ____if the person applying
for the job does not have British citizenship or comes from a country outside the European Union. The person who most closely matches
the criteria decided by the managers will then be ___ for the job.

Before somebody is offered the job, he is asked to provide ___ from people who know him (usually a former ___, a colleague, or a
teacher). Before he actually starts working, he may go through an ___ programme to learn more about the company and the job.
Sometimes, he may be givena ____ contract and obliged to complete a trial period (where his employers make sure that he is suitable for
the job) before being offered something that is more ___. On-the-job training may also be offered or ___. After he has been with the
company for a while, there will probably be an appraisal, to____how he is getting on. These may be ___ on a regular basis throughout
his time with the company.

TumoBsIe BOMPOCH TS MPOBECHUS cobecemoBanus o Teme Job Interview.
1. Why did you choose to study your degree subject?

2. What did you most/least enjoy about your time at university?

3. What skills did you develop at university?

4. What was the most challenging aspect of your degree course?

5. How will your degree help you in this position?

7. What do you like doing in your spare time?

8. Why do you want this job?

9. Why should we hire you?

10. What can you bring to this position?

11. What do you consider to be the key skills necessary for this position?
12. What will you do if you don’t get this job?

13. What are your strengths/weaknesses?

14. What is your biggest achievement?

15. What do you know about our company?

TunoBele 3aganus 11 npuéma 3a4éra.

3amanue 1

[Mpountaiite HIKEMPUBEICHHOE OOBSBICHUE B rA3€TEC U HAMMIIKNTE HA aHIITHHCKOM sI3bIKE COpoBoauTensHoe muckmo (Cover Letter)
OT UMEHH MIPOTrPAMMHCTA.

3aganue 2

Hammiure cBoe pesiome (Curriculum Vitae, resumé) ma aHTIMiickoM s3bIKeE.

3amanue 3

CocraBbTe 1 BOCIIPOU3BEUTE auaior Ha Temy "Job Interview™.

Bormpocsl TecTa A1 DpOMEKYTOYHON aTTeCTalUu.

1. You can use a(an) ___tofind job listings from multiple online sources.
a) job search engine c¢) online resume

b) company job board d) newspapers and magazines

2. You should always ____ before applying to any online job posting.

a) calculate your annual salary c¢) create Gmail account




b) send your credit card information d) research the company
3. People spend about ___ on average searching for a new job.
a) three to six months ~ ¢) one month

b) eight to twelve months  d) two to seven days

4. If you have difficulty finding a job, it’s a good idea to .
a) vary your search methods ¢) go back to school

b) apply to as many jobs as possible d) write a new resume

5. Your social media profiles should be ___if you want to use social media effectively in your job search.
a) casual c) private

b) professional d) colorful

6. Your ___is a short personal summary that explains who you are, what you're seeking, and what you can offer.
a) personal brand c) online resume

b) elevator pitch d) autobiography

7. You can connect with prospective employers on Facebook by .

a) liking a company page

b) posting a status update

c) writing comments about the company you are interested in

NPT

5.4. Ilpouenypsl oleHNBAHUS 3HAHMI, yMEHHU i, HABBIKOB M (MJIH) ONBITA AeSITEJILHOCTH

Texymnii KOHTPOIIb

TexyIui KOHTPOJIb IPEACTABIIAECT COOOH MPOBEPKY YCBOCHHSI MaTepHalia TEOPETHIECKOro M MMPAKTUIECKOr0 XapaKTepa, PeryisipHO
OCYIIECTBISIEMYIO Ha MPOTSHKEHUH cemecTtpa. [IpoBoauTes B (hopMe: TECTOB; ayIHpOBaHUs; cOOSCEIOBaHMS 10 TEMaM MPAKTHYSCKUX
3aHATHH.

Onwcanue npolenyphl olleHnBaHus « TecTupoBaHuey.

TecTrpoBaHKe MO AUCHMILTHHE IPOBOIHUTCS C UCIIOIb30BAHHEM PECYPCOB 3JIEKTPOHHOM 06pa3oBarenbHOi cpenpl «Moodley (pexum
nocryma: http://do.samgups.ru/moodle/). KonruecTBo TeCTOBBIX 3aIaHMii ¥ BPEMS 33/1a€TCs CUCTEMOM. Pe3ysIbTaThl OLIEHUBAIOTCS
cpa3y ke aBTOMaTH4YeCKd. JINOO CTyIeHTaM pa3aroTcs MO OTASILHBIM TeMaM TeCThI Ha OYMa)KHOM HOCHUTEINE M BBIMIOIHSIIOTCS B
MUCbMEHHO# (hopMe. Pe3ynbTaThl OICHUBAIOTCS MIPETIOIABATENIEM B COOTBETCTBHHU C KPUTEPHUSMHU, OIMCAHHBIME B pasjene 5.2.
Onucanue IporeIyphbl OIICHUBAHUS «AYIUPOBaHKEY.

AyIMpOBaHUE - CPENCTBO KOHTPOJIS, TIO3BOJISIONIEE OIICHUTH MOJHOTY U TOYHOCTh MOHMMAHUS MOHOJOTUYECKON U THAaJTOTHIECKO#
peyr Ipu 0OJJHOPA30BOM BOCIIPUSATHH B MEXaHHMYECKOM 3aIMCH. AyIUpOBaHUE IPOBOIUTCS C UCIOIB30BAHIEM PECYPCOB HIIEKTPOHHOM
obOpazoBatenbHOii cpeanl «Moodlex (pexum moctyna: http://do.samgups.ru/moodle/). KonnuecTBo TeCTOBBIX 3a1aHKi 1715 IIPOBEPKU
TIOHUMAaHHUSI MOHOJIOTMYECKOW MITM TUATOTMYECKON peur U BpeMs 3a/1aeTcsl CucTeMol. Pe3ynbpTaThl OLIEHUBAIOTCS Cpa3y ke
aBTOMaTH4ecKH. JInGo npoBoautcs cobeceqoBaHue B yCTHOM dopMme. Pe3ynpTaThl OLleHUBAIOTCS MPENoJaBaTeieM B COOTBETCTBHH C
KPUTEPHUSAMH, OLIMCAaHHBIMH B pazzene 5.2.

Onucanue nporeaypsl oneHuBanus «CodecenoBaHue.

CobecenoBaHue - CpeICTBO KOHTPOJIS, OPraHU30BAHHOE KaK CrielalibHast Oece/ia mpenogaBatens ¢ 00y4aromumMcs Ha TEMBI,
CBSI3aHHBIE C U3Y4aeMOH JUCLUIUIMHOM, 1 pPaCCUMTaHHOE Ha BBIACHEHHE 00beMa 3HaHUH 00y4arollerocs 1o onpeaeneHHOMY pasieny,
JIEKCUKO-TPaMMAaTHYECKOH Teme, mpodiieme u T.11. OTBET 00y4JaroIerocst OLEHUBAETCS B COOTBETCTBHHU C KPUTEPUSIMHU, ONTUCAHHBIMH B
pasnene 5.2.

IIpoMexyrouHast aTrecTarus

[IpomesxyTouHas aTTecTalus OCYIIECTBIISIETCS B KOHIIE CEMECTpa U 3aBepIlaeT U3ydeHue AUCHMIUTUHEL. OcHOBHas Gopma
MIPOMEKYTOYHON aTTeCTALMHU 110 JUCLMILUINHE «JlenoBasi MICbMEHHAs! KOMMYHHUKALUS»: 3a4eT.

Onucanue nporeyphbl OLICHUBAHUS «3aueTy.

3ayer npoBoxuTcs B HopMe YCTHOTO coOece10BaHMs 10 OCHOBHBIM TeMaM W3y4aeMOi AUCIMIUTUHEI Wi B ()OpME TECTHPOBAHUSI.
®dopma onpenensercs MpenoiaBaTeeM.

[Tpu npoBeneHuu 3auera B (hopMe YCTHOTO OTBETA HA BOMPOCHI 00yYaroIemMycs npeaocTapisercs 20 MUHYT Ha OAroToBKy. Ompoc
o0yyarorierocs He 10/KeH npeBbimath 0,25 gaca. OTBET 00y4aromerocs OLeHUBAETCS B COOTBETCTBUH C KPUTEPHUSIMH, OITHCAHHBIMU B
paznene 2.

Ipu mpoBeennn 3auera B popme tectupoBanus B cucteme «Moodlex» (pexxum moctyma: http://do.samgups.ru/moodle/) komuuectso
TECTOBBIX 3aJJaHUI 1 BpeMs 3aJ]aeTCsl CUCTEMOM. Pe3ynbTaT Kaxaoro 00yJaromerocsi OLeHUBAETCsl B COOTBETCTBUH C YHUBEP CATbHON
IIKaJION, MPUBEACHHOM B pazene 5.2.

6. YYAEBHO-METO/JUYECKOE 1 UH®OPMAIIMOHHOE OBECIIEYEHUME JUCIUIIJIMHBI (MOAYJIS)

6.1. OcHoBHas JquTEpaTypa

ABTOpBI, COCTaBUTENH 3ariaBue Usznarensc On1. aapec
TBO, TOI
JI1.1 |Hexaepa I'. b., [TiukoBa | AHTJIMICKU# S3BIK IS IGTIOBOTO OOIICHUS: YUCOHUK ISt Mocksa:
B.IL BY30B [Ipocnexr,
2016

6.2. lonoJHUTE/ILHAS TUTEPaTypa




ABTOpBI, COCTABUTENN 3arnaBue Wz natensc DOi1. aapec
TBO. TOIT
JI2.1 |3aiiuesa U. A., AHIHHACKUH S3bIK 1U1sE PO ECCHOHAIBHOTO OOLICHHUSL: Camapa: https://e.lanbook.com/b
Abnpaxmanosa JI. B.  |yue6.- meroa. mocobue CamI'VIIC 00k/130424
, 2009
JI2.2 |Jlynesa JI. I1., IBaHOBa |PeueBoii mMuK A€IOBOrO YENOBEKa: METO/. yKa3. K Bbil.  |Camapa:
A. B., Jlorunosa E. 1O.,|koHTp. pabOThI 151 CTYA. BceX Criell. 3a04. GopMbI 00yH. CamI'VIIC
Temuukosa H. 1O. , 2010
JI2.3 |JTynesa JI. IL., Kynbrypa peun 1 1enoBoe o0lieHre: MeTo. ykas. K Bein.  [Camapa: https://library.samgups.
Jlorunosa E. 1O., KOHTp. paboTsl 4 crya. 1 kypea Harp. noarot. 080100 3, [CamI VIIC ru/cgi-
HBanosa A. b. 080400 VTI 3a04. popmbl 00yH. , 2013 bin/irbis/cgiirbis_64_ft.
exe?
C21COM=F&I21DBN
=KTLG_FULLTEXT&
P21DBN=KTLG&Z21
ID=&S21CNR=5
JI2.4 |Hukuruna C. 5. AHITMACKUIA SI3BIK: y4eOHO-METOANYECKOE TOCOOUE Cawmapa: https://e.lanbook.com/b
CamI'VIIC 00k/130398
, 2013
JI2.5 |Murpodanosa U. B.  |AHmumiickuil s3bIK: y4eOHO-METOAMYECKOE TOCOOHE 11O Cawmapa: https://library.samgups.
Pa3BHUTHIO SI3BIKOBBIX M PEYEBBIX HABBIKOB CamI'VIIC ru/cgi-
, 2014 bin/irbis/cgiirbis_64_ft.
exe?
C21COM=F&I21DBN
=KTLG_FULLTEXT&
P21DBN=KTLG&Z21
ID=&S21CNR=5
JI2.6 |Murpocdanosa 1. B., |[Jlen0BOi HHOCTPAHHBIH S3bIK: yI€OHO-METOIHYECKOE Camapa: https://e.lanbook.com/b
Huxwuruna C. 4. rocobue Jyis 00y4aruuxcs o HanpasieHuro noaroropku  [Caml VIIC 00k/130448
38.03.03 YpapneHue rnepcoHanom ouHor Gpopmel o0yuenus |, 2018
J12.7 |Tepmak M. A. AHTIMicKuii A351K: yaebHoe mocobue st 00yd. mo crrer.  [Camapa: https://e.lanbook.com/b
23.05.01 HazemHbIe TPaHCTIOPTHO-TEXHOIOTHYECKHE CamI'VIIC 00k/130458
cpencTBa , 2018

6.2 I/Il-l(l)OpMaIII/IOHl-ll)le TEXHOJO0IMH, HCMOJIB3YyEeMbI€ ITPH OCYHICCTBJICHHU 06pa3OBaTem,H0r0 nmpouecca nmo IMCuMIInHe

(MonyJ10)
6.2.1 IlepeyeHDb JIMLICH3HOHHOTO H CBOOOHO PACIPOCTPAHAEMOI0 IIPOTPAMMHOI0 o0ecreYeHus
6.2.1.1| Ananor NIBELUNG
6.2.1.2|9UO0C MOODLE
6.2.1.3|ABBYY Lingvol5




6.2.1.4|KOHCprKTOp TECTOB 3

6.2.2 IlepeueHb npogeccuoHANBLHBIX 023 JAHHBIX 1 MH()OPMALUOHHBIX CIIPABOYHBIX CHCTEM

6.2.2.1

5BC BOOK.RU - https://www.book.ru/

6.2.2.2

OB YMII X/T - http://umczdt.ru/books/

6.2.2.3

3BC Jlans - http://e.lanbook.com/

6.2.2.4

E-library - http://elibrary.ru

6.2.2.5

Scopus - http://www.scopus.com/

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JTUCIUIIJIMHBI (MOIYJIS)

7.1

JluaragoHHBIN KaOMHET (KJIacc) — KOMIBIOTEPHI, HAYIIHUKH, CTOJIBI JIMHraQOHHBIE, CTOJIBI MUCEMEHHBIE, CTYJIbsS OQUCHBIC,
JIOCKa ayAUTOpHASL.

7.2

MynbTUMEIUHHBIN KaOUHET (KJIacC) — MHTEPAKTUBHAS JJOCKA, KOMIIBIOTEP, YCUIUTEIbHBIE KOJIOHKH, IIPOEKTOP, CTYI
YYEHUUYECKUI IPYIIIOBOH, CTYJIbsl OQUCHBIE, JOCKA ayAUTOpHAs,

7.3

VYueOHas ayquTOpUs — TEJIEBU30D, BUAECOMarHUTO(OH, CTy/ yIEHUUECKUI TPYIIIOBOMH, CTYIIbsi ODHCHBIE, IOCKA ayAUTOpHAsL.

7.4

YuTaapHbIH 3371 OMOIHOTEKH C HCOI'PaHUYCHHBIM JOCTYIIOM B CCTh I/IHTepHeT.




