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1. IEJIX OCBOEHUSA JTUCHHUILJIMHBI (MO Y JIS)

1.1{Xapaxrep nucuuruinnsl «/lenoBasi IMCbMEHHAs KOMMYHUKALUW OIPEENSET €€ LIe/IU: TOBBIIIEHUE UCXOAHOIO YPOBHS
BJIaJICHUS] HHOCTPAHHBIM A3BIKOM, JIOCTUTHYTOT'O Ha TIPEABIAYIIEH CTYIICHH 00pa30BaHMs; OBIAICHHE 00yJarOIIIMHACS
HEOOXOMMBIM M JIOCTATOYHBIM YPOBHEM KOMMYHHUKATHBHOIN KOMIETECHIINH JUTS PEIICHHS COIHAIbHO-KOMMYHHKATHBHEIX
3aj1a4 B Pa3INYHBIX 00J1acTsIX OBITOBOH, KYIETYPHOH, MPO(EeCCHOHATBHON M HAYIHOH AEATEIFHOCTH IIPU OOLICHHH C
3apyOeKHBIMH TapTHEPaMH; COBEPIICHCTBOBAHIE JIMHIBHCTHYECKOH ITOJrOTOBKH JUIS JAaTbHEHIIIEro caMooOpa3oBaHHsL.

1.2| Anst moctrxeHus chopMyTMpOBaHHBIX Iieeil He0OXOANMO BBIIOJIHEHHE CIESIYIOIINX 3a/4a4: PA3BUTHE KOTHUTHBHBIX
HCCIIeIOBATENBCKIX YMEHUMH; TOBBIIICHHE YPOBHS y4eOHOH aBTOHOMHUH, CIIOCOOHOCTH K caM000pa30BaHHIO; pa3BUTHE
MH()OPMALMOHHON KYJIbTYpBI; PACIIMPEHNE KPYTr030pa U MOBBIIEHUE O0LIEH KYIbTYpbl 00y4aIOIINUXCsl; BOCIMTAaHUE
TOJIEPAHTHOCTH M YBAXKEHUS K JIyXOBHBIM U KyJIbTYPHBIM LIEHHOCTSIM Pa3HBIX CTPaH U 3THOCOB.

1.3|3HaHns ¥ npaKTHYECKHE HABBIKA, OMyYCHHBIC CIIEIIUAIICTOM B X0 IIPOXOXKICHHUS Kypca "JlemoBast mMCbMEeHHAs
KOMMYHHKalMs1", IpU3BaHbl 3aJ10KUTh OCHOBBI IIOCIIEYIOILEr0 COBEPIIECHCTBOBAHNUS IMHIBUCTUYECKUX HABBIKOB, IOMOYb
00y4aroIeMycst IIOITOTOBUTRCS K cllade KaHAUAAaTCKOro 3K3aMeHa Ha HHOCTPAHHOM SI3bIKE M HCIIONB30BaTh HHAOPMALHIO,
3aMMCTBOBaHHYIO U3 3apyOeKHBIX HCTOUHUKOB B HAYYHO-UCCIIEIOBATEILCKOM pabdoTe.

2. MECTO JUCHHUILIUHBI (MOIYJIST) B CTPYKTYPE OBPA3OBATEJBHOM ITPOTPAMMBI

Huxn (paznen) OIL: |Bl.B.07

3. KOMIIETEHIIMYA OBYYAIOLLETOCSl, POPMUPYEMBIE B PE3Y.JIbTATE OCBOEHUS JUCHUTINHBI
(MOJLYJIST)

TTK-4: criocoOHOCTBIO pa3pabaThIBATh U BBHITIONHSTH MPOCKTH PEKOHCTPYKIIMK U PEMOHTOB JKEJIE3HOTOPOKHOT0 MYTH € YI4ETOM
TonorpaguIecKix, MHKECHEPHO-TEONOTMISCKIX YCIOBUMA M 9KOJOTUUECKUAX TPEOOBaHHH, BIaICHHEM METOIAMH TIPOSKTUPOBAHUS U
pacuéra KOHCTPYKIMH JKeJIe3HOJOPOXKHOTO IIYTH U €ro COOPY)KEHHI Ha MPOYHOCTh U YCTOWYHUBOCTh C YYETOM O0CCTICUCHHS
JUTUTENTLHBIX CPOKOB IKCILTyaTaI[MU MPH U3BECTHBIX MapaMeTpax JBIKSHUsI TOE37I0B U MPUPOIHBIX BO3CHCTBHIA, CTIOCOOHOCTHIO
000CHOBATh PAIIMOHATBEHYIO KOHCTPYKIIUIO JKEJIC3HOTOPOKHOTO IIYTH U pa3paboTaTh MPOESKT IIPOU3BOCTBA PAdOT O €€ peaIu3aliii C
Y4ETOM OCOOCHHOCTEH MTaHa U MPOQPUIISI TUHUN, HHKCHEPHO-TEOIIOTHYECKUX, KITMMATUIECKUX U TUIPOIOTUISCKUX YCIOBHH

3HAaTh:

CrocoOb! yIPOIIeHUs HayYHBIX UCCIIEOBaHUI B COOTBETCTBUH C MOTCHLIUATIOM ayJUTOPHU

CHUCTEMY COLHMOJIOMICCKUX KaTeropuﬁ, MOHATUN U TEPMUHOB JIs U3JIOKCHUS MMOJYYEHHBIX TCOPETUYCCKUX U OMITUPHUICCKUX

IIpaBUJIa COCTABIEHUS U 0(OPMIIEHHS HAYYHO-HCCIIeJ0BATENbCKON TOKYMEHTAIUU U OTYETOB

VmerTn:

NpeaACTaBJIATh AHAIMTUYCCKUC MaTCpUaJIbl B COOTBETCTBUU C IIOTCHIIMAJIOM ayAUTOPUHN

HCIIO0JIB30BATh CUCTEMY COLIMOJIOTMIYCCKUX KaTCFOpHﬁ, TOHATUHN U TCPMHUHOB JJI U3JI0KCHUS ITOJTYUYCHHBIX TCOPECTUICCKUX U

COCTaBJIATh U O(I)OpMJ'IﬂTb HaY4YHO-UCCJIIEAOBATCIbCKYIO JOKYMECHTAIUIO U OTYETBI B COOTBETCTBUM C ITOTCHIIUAJIOM ayAUTOPUN

Braanets:

HaBbIKaMU MPEAOCTABJICHUSA PE3YIbTATOB COLIMOJIOTMICCKUX HCCIICIOBaHUH C Y4€TOM IIOTCHIHAJIBbHBIX BO3MOXKHOCTEH ayaIUuUTOPHUHU

HaBbIKaMHU HU3JI0KCHUA NOTYYCHHBIX TCOPETUICCKUX U OMITMPUICCKUX TaHHBIX B HAYYHO HCCIICA0BATEILCKOM M O TUETHOM

HaBbIKaMH COCTABJICHUSA U OCI)OpMJ'IeHI/I}I Hay‘IHO-HCCHCI[OBaTCHLCKOﬁ AOKYMEHTAIMU U OTYCTOB

YK-4: roTOBHOCTBIO UCIIOIB30BATH COBPEMEHHBIE METO/IBI M TEXHOJIOTUH HAYYHOH KOMMYHHUKAIUK Ha TOCYIapCTBEHHOM U
HMHOCTPaHHOM $I3bIKaX

3HaTh:

OCHOBHBIC TIPABUJIa PEYCBOr0 ATHKETA B OBITOBOI chepe oOmIeHHs

KYJIBTYPY M TPAJMLIUH CTPAaH U3y4aeMOoro sI3bIKa B CPABHEHUH € KYJIbTYPOH U TPAJULUAMHI CBOETO POAHOTO Kpast

OCHOBHBIC (i)OHeTI/I‘IECKI/Ie, JICKCUYCCKHNE U TPAMMAaTUICCKUC SABJICHUSA AHTJIMICKOTO SI3bIKA, IIO3BOJIAIOIINE UCITOJIB30BATh €TI0 KaK

VmerTn:

CaMOCTOSITENBHO HAXOIUTh HH(POPMAIIMIO O CTPAHAX U3y4aeMOro S3bIKA U3 PA3IMYHBIX UCTOYHUKOB (TIEPHOINYECKHE H3JaHuUs,

IIPUMCHATDH SI3BIKOBOM MaTe€puall B YCTHBIX U MIMCbMCHHBIX BUIaX pequOf/'I JCATCIIPHOCTH Ha AHTJIMICKOM SI3BIKE.

pacnno3HaBaTh U NPOAYKTUBHO HUCIIOJIB30BATh OCHOBHBIC JICKCUKOIPAMMATUYCCKHUE CPEACTBA B KOMMYHUKATUBHBIX CUTYalIUAX

Bnanets:

HaBBIKAaMH aJICKBATHOI'O pCarupoOBaHUs B CUTyalluAX 6LITOBOFO, aKaJICMHUYCCKOro u HpO(I)eCCI/IOHaJILHOFO O6H.[eHI/IH

Pa3NMUYHBIME CIIOCO0aMH YCTHOW M TUCBMEHHOH KOMMYHHKAIIH

AQHTJIMACKUM SI3BIKOM Ha YPOBHE, MO3BOIAIOMIEM OCYIIECTBIIATH OCHOBHBIC BUIBI pequofx'I JCATCIIbHOCTH

B pe3yabTare ocBOeHHs1 AUCHHUILIMHBI (MOYJI5) 00yUYAIOIIMIACH T0/IKEH

3.113uaTn:

3.1.1|conepxaHue MPOIECCOB CAMOOPTaHU3AINH U caMOOOPa30BaHMS, X OCOOCHHOCTEH U TEXHOIOTHIA peai3alui, HCXOII U3
Lenel COBepIIeHCTBOBAHUS PO(HECCHOHATBHON I TETEHOCTH

3.2|Ymerh:




3.2.1|- mIaHUPOBATH IIEJU ¥ YCTAHABIIMBATE IPHOPHTETHI IPH BEIOOPE CIIOCOO0B MPHUHATHS PEIICHUH C YUYETOM YCIIOBHH, CPEACTB,
JIMYHOCTHBIX BO3MOXKHOCTEH U BpEMEHHOM MEPCIEKTUBBI JOCTUKEHUS; OCYILECTBICHUS AESTENbHOCTY;

3.2.2|- caMOCTOSTEIBHO CTPOHUTH POIIECC OBJIAICHUS HH(POPMAIHEH, 0TOOPaHHON U CTPYKTYPHPOBAHHON JUIS BBITIOTHEHHS
podeCcCHOHANTEHOH e TENEHOCTH

3.3|Biaagern:

3.3.1 nprueMaMu CaMOpPCTyJIsIIUN SMOLIMOHAJIBHBIX U (byHKI_II/IOHaJ'IBHBIX COCTOSIHHI IpH BBIITOJIHCHUN HpO(l)eCCPIOHaJII)HOfI
JCATCIbHOCTHU,

3.3.2|- TexHonorusmMu OopraHu3anyu mpouecca CaMOO6p2130BaHI/I$I; IpueMaMu 1eienojaranus BO BpCMCHHOf/II MCPCIICKTUBE,
criocobaMu IUIaHUPOBAHMA, OpraHu3ali, CAMOKOHTPOJIA U CAMOOLCHKU ACATCIIbHOCTH.

4. CTPYKTYPA U COJAEPKAHUE JUCILUIIJIMHBI (MOLY.JI5T)

Kon HanmeHoBaHue pa3/e/oB U TeM /BU] 3aHATUs/ Cemectp /| Yacos | IIpumeuanue
|_saHdATHH Kvnc
Pasnen 1. Pasxea 1. Business Correspondence
11 Job Advertisement / A Cover Letter /JTex/ 2 2
1.2 Job Advertisement / A Cover Letter /TIp/ 2 2
1.3 Office Memo /Letter of Proposal /Cp/ 2 8
1.4 Claim Letter /Jlex/ 2 2
15 Claim Letter /TTp/ 2 2
1.6 Letter of Request / Inquiry /Cp/ 2 8
1.7 Technical and Scientific Writing /JIex/ 2 2
1.8 Technical and Scientific Writing /TTp/ 2 2
1.9 Punctiation /Cp/ 2 8
Pazpgeu 2. Pa3gen 2. Technical and Scientific Writing Style

2.1 Style. Caution Style /JIex/ 2 2
2.2 Style. Caution Style /TTp/ 2 2
2.3 Style. Definitions /Cp/ 2 8
24 Style. Generalization /Jlex/ 2 2
25 Style. Generalization /TIp/ 2 2
2.6 Style. Addition, Equation, Conclusion /Cp/ 2 8
2.7 Style. Cause and Effect /JIex/ 2 2
2.8 Style. Introduction /IIp/ 2 2
2.9 Research Cultural Adaptation /Cp/ 2 7,75
2.10 KonraxrHbie yacel Ha arrecranuio /K/ 2 0,25

5. ®OHJ] OLEHOYHBIX CPEJCTB

5.1. Crpykrypa u conepxanune ®OC

5.2. Iloka3aTe/iu M KPUTEPUH OLEHNBAHUS KOMIIeTeH N

Kpurepun onenkn

[To xakIoMy BONPOCY 3aUETHOTO JINCTA BHICTABJISCTCS MPOMEXKYTOUYHAS OI[CHKA ""3aU4TeHO/HE3auTeHO"

o mepBOMy BOIIPOCY OLICHUBAETCSI TOYHOCTD IIEPEBOJIA, YMEHUE HAWTH B PYCCKOM SI3bIKE SKBUBAJICHT, COOTBETCTBYIOIIHI
crenuduIecKoil KOHCTPYKLMH Ha HHOCTPAHHOM SI3bIKE, 3HAHHE CIICIHAIbHON TEPMUHOIOTHH, CTHIMCTHIECKH PAaBUIBHOE
oopmieHHE TIEpeBOIa HAa PYCCKOM SI3BIKE.

Bo BTOpOM 3a7aHNM OLIEHUBAETCS yMEHKE OBICTPO YIaBIMBATh H IPAMOTHO MEPEAaBaTh OCHOBHOE COAEPKaHNE IPOYNTAHHOTO TEKCTA,
Je1aTh OOIIe BHIBOMBL.

B TperpemM Bompoce Bo BpeMsl Oecelbl Ha OIHY U3 MPEATI0KEHHBIX TeM 00BEKTOM KOHTPOJIS SBISETCS] YMEHHE TOBOPSIIIETO SCHO
M3J1araTh MBICITH, CTPOUTH PEYb IPaMMAaTHYECKH MPAaBUIILHO, TOAOHPATH JIEKCHUECKHE SIMHHIIBI, HauOoIee MOJHO PACKPHIBAIOIINE
TeMy, HOHUMATh BOIIPOCHI 9K3aMEHATOPOB U MPABWIHHO OTBEYATh HA HUX.

«3aYTEHOY - &) [PAMOTHOE ¥ TOYHOC BBIIIOJHEHHE IIMCbMEHHOTO IIEPEBOIa, D) sICHOE 1 YeTKOE M3JIOKCHHE COACPIKAHUSI
MIPOYUTAHHOTO TEKCTA, C) TPAMMAaTHUECKU H JIEKCHIECKH KOPPEKTHO 0pOpMIICHHBIE OTBETHI Ha BOIIPOCHI 9K3aMEHATOPOB, CBOOOTHOE
noanep:kaHue OeceIbl 0 TeMe HayTHOTO UCCIIEA0BAHUS,

«HE3a4TeHO» — &) BBIIOIHeHHE MeHee 70% MHChbMEHHOrO MepeBo/ia TeKCTa, D) MHOrOYKCIIeHHbIE OIIHOKHY IIPHU Iepe/iade CoAepKaHus
MIPOYUTAHHOTO TEKCTA, B TOM YMCIIE CMBICIIOBBIE HAPYIICHHUS, C) TECTUPYEMBIi IOIMyCKaeT IpyOble rpaMMaTHIECKHE, TEKCHIECKHIe ’
CTIIMCTHYECKHE OIMOKH MPH BEIEHUH OecelIbl TM00 He MOXKET MOIIEPKUBAThH Oecely 10 TeMe HayIHOI'0 HCCIIeIOBAHMSI.

5.3. TunoBbie KOHTPOJIbLHbIE 32/1aHUS LISl OLlEHKH 3HAHUI, YMEeHMii, HABBIKOB M (MJIH) ONbITA AeATEJIbHOCTH

3ayeTHble BOIPOCH U 3a1aHUS
CrpykTypa 3a4eTHOr0 JIUCTA!
1) ITonnmanme TekcTa MpoQecCHOHANBHOM HAPABICHHOCTH U €T0 MUCEMEHHBIHN MEPEBOJI C UCTIONB30BAaHUEM CIIOBAPS




2) O3HaKOMHTEIIHLHOE ‘ITeHI/Ie/ ayaAupOBaHUC TCKCTA o61ueHay11H0r0 1 CTPAHOBCIUCCKOTO COACPIKAHUSA

3) YcTHOE coollmeHne 1o MpeUIoKEeHHOH TeMe, CBSI3aHHOH ¢ Oyaymieii npodeccuei odydaromerocs

Tumossie BOIPOCHI TECTA Il TCKYILICTO KOHTPOJIA.

1. Your professional life from start to finishis ___ .

a) a career b) a job c) work d) a position

2. To__ means to receive money for the work you do.

a) work b) employ c) apply d) earn

3. Someone who works in the same company as you is ___.

a) a co-worker b) workforce c) personnel d) an employee

4. A specified occupation, profession, and describes a career that you believe is particularly suitable for you, even though it may be
difficult or badly paid isa ___.

a) post b) vocation C) position d) vacation

5. To work extra hours meansto .

a) work in shifts b) do overtime c) earn one's bread d) make money

6. Money that employees receive for doing their job, especially professional employees or people working in an office is .
a) income b) wage c) salary d) spending

7. Extras you get from your employer in addition to your salary are .

a) benefits b) award c) responsibilities d) qualities

Tumosoe 3aJaHuC JJI1 OCHKU HAaBBIKOB ayJIHUpPOBaHUs.

Tema " Resume or CV"

Ipocnymiaiite ayauosamnuck (http://do.samgups.ru/moodle/mod/resource/view.php?id=9384)

1 BBINIOJITHUTE TECTOBOC 3a/IaHNC Ha IOHMUMAHHUE MPOCITYILIaHHOTO MaTepuraja. Hepe;laﬁTe COACPIKAHUEC IMPOCITYIIAHHOI'O TEKCTa Ha
PYCCKOM (MJIH aHTIIMHCKOM) SI3BIKE.

Missing WOTdS.3al‘IOI[HI/ITe MPOITYCKHU B MMPETOKCHUAX HeO6XOJII/IMLIMI/I CJIOBaMHU B COOTBETCTBHUU C COACPIKAHUEM TCKCTaA.

If somebody is interested in the job, they are usually asked to send their ___ (which should give details of their education, qualification,
experience and any skills or interests that might be relevant for the job they are applying for). This should be accompanied bya
letter. This should be typed rather than handwritten, and it should explain briefly why they are applying for the job and why they think
they would be ___ for it. Alternatively, they might be asked to fill inan ___ form and submit it to the company. The managers of the
company will read these and then make a short-list of the people they would like to attend an ___. At the same time, they will reject
those who they feel are .

The people who are responsible for choosing a new employee will consider the different aspects of the ___ to decide whether they have
the correct potential for the job. In addition to the qualifications and experience, these might include physical ___ (are they smart and
well-presented?), general disposition (for example, are they ___ and easy to work with?), special ___ (for example, are they computer
literate, can they drive, or do they speak any other languages?) and ___ (what do they like doing in their free time?). They might also
consider their family ___and medical history, although it is illegal to refuse someone a job on these grounds. At the same time, they will
probably __ on their work history and qualifications (which is why it is very important to be honest when being interviewed), and may
also check to see if they havea ___ record. In addition, they may also ask to see some formof ___,andawork ____ifthe person applying
for the job does not have British citizenship or comes from a country outside the European Union. The person who most closely matches
the criteria decided by the managers will then be ____ for the job.

Before somebody is offered the job, he is asked to provide ___ from people who know him (usually a former ___, a colleague, or a
teacher). Before he actually starts working, he may go through an ____ programme to learn more about the company and the job.
Sometimes, he may be givena ____ contract and obliged to complete a trial period (where his employers make sure that he is suitable for
the job) before being offered something that is more ___. On-the-job training may also be offered or ___. After he has been with the
company for a while, there will probably be an appraisal, to ___how he is getting on. These may be ___ on a regular basis throughout
his time with the company.

TumoBsIe BOMPOCH IS POBEACHUS cobecemoBanms o Teme Job Interview.
1. Why did you choose to study your degree subject?

2. What did you most/least enjoy about your time at university?

3. What skills did you develop at university?

4. What was the most challenging aspect of your degree course?

5. How will your degree help you in this position?

7. What do you like doing in your spare time?

8. Why do you want this job?

9. Why should we hire you?

10. What can you bring to this position?

11. What do you consider to be the key skills necessary for this position?
12. What will you do if you don’t get this job?

13. What are your strengths/weaknesses?

14. What is your biggest achievement?

15. What do you know about our company?

Tumnossle 3a1aHus 4715 IpuéMa 3a4éTa.

3amanue 1

[Mpounraiite HIKEMPUBEACHHOE OOBSIBIICHUE B ra3€T¢ U HAMMUIIIMTE HA aHTIIHHCKOM sI3bIKE COpoBoauTenbHOe muckMo (Cover Letter)
OT UMEHH NIPOrpaMMHUCTA.




3ananue 2

Hanmmmre cBoe pesrome (Curriculum Vitae, resSumé) Ha aHrIHACKOM SI3bIKE.
3amanue 3

CocraBbTe 1 BOCIpon3BeanTe auaior Ha temy "Job Interview",

BOHpOCI)I TECTA OJIA HpOMe)KyTO‘IHOﬁ aTrTeCTanuu.

1. You can use a(an) ___to find job listings from multiple online sources.
a) job search engine c) online resume

b) company job board d) newspapers and magazines

2. You should always ____before applying to any online job posting.
a) calculate your annual salary c) create Gmail account

b) send your credit card information d) research the company

3. People spend about ____ on average searching for a new job.

a) three to six months ~ ¢) one month

b) eight to twelve months  d) two to seven days

4. If you have difficulty finding a job, it’s a good idea to .

a) vary your search methods ¢) go back to school

b) apply to as many jobs as possible d) write a new resume
5. Your social media profiles should be ___if you want to use social media effectively in your job search.
a) casual c) private

b) professional d) colorful

6. Your ___is a short personal summary that explains who you are, what you're seeking, and what you can offer.
a) personal brand c) online resume

b) elevator pitch d) autobiography

7. You can connect with prospective employers on Facebook by .

a) liking a company page

b) posting a status update

c) writing comments about the company you are interested in

5.4. IIpouenypsl oleHNBAHUS 3HAHMI, yMEHHU i, HABBIKOB M (WJIH) ONBITA eSITEJILHOCTH

Tekyiuit KOHTPOJIb

Texymuii KOHTPOIIb MpeCTaBIsAeT cOOOHM MPOBEPKY YCBOGHUSI MaTepuala TEOPEeTUUECKOro U IIPAKTHIECKOr0 XapakTepa, peryiaspHo
OCYIIECTBISIEMYIO Ha MPOTSHKEHUH cemecTpa. [IpoBoautcs B hopmMe: TECTOB; ayIUpOBaHMs; cOOECEN0BaHMS 10 TEMaM MPAKTHYECKUX
3aHATHH.

Onucanue npouenypsl oueHnBanus «TecTupoBaHuey.

TecTrpoBaHKe MO AUCIMILIMHE IPOBOIHUTCS C UCIIOIb30BAHHEM PECYPCOB IIEKTPOHHOM 06pa3oBarenbHoi cpepl «Moodley (pexum
nocryma: http://do.samgups.ru/moodle/). KonnyecTBo TeCTOBBIX 3aIaHMii ¥ BPEMS 38/1a€TCsl CUCTEMOM. Pe3ybTaThl OLEHUBAIOTCS
cpa3sy ke aBTOMaTH4YecKu. JInbo cTyaeHTaM pa3IaroTcst O OTASIBHBIM TeMaM TeCThl Ha OyMa)KHOM HOCHTEINE U BBIIIOIHSIOTCS B
MIICBMEHHOH (hopMe. Pe3ynbTaThl OLICHUBAIOTCS IPETIoaBaTeNieM B COOTBETCTBUU C KPUTEPHUSMHU, OIIMCAaHHBIMU B paszene 5.2.
Onwucanue NpoLeIypbl OLEHUBaHUS «AYIUPOBAHHE).

AyaupoBaHHe - CPEICTBO KOHTPOJIS, TO3BOJISIONIEE OLIEHUTH MOTHOTY M TOYHOCTH HOHUMAHUS MOHOJIOTUUECKON U IMATIOTHYECKOM
peur Ipy OJHOPA30BOM BOCIIPUSITHU B MEXaHHMUYECKOM 3aNMCH. AyIUPOBaHUE MPOBOAUTCS C HCIOJIBE30BAHUEM PECYPCOB AIIEKTPOHHOM
obpaszosatenbHoil cpezpl «Moodley (pexxum moctyma: http://do.samgups.ru/moodle/). KomiuecTBO TECTOBBIX 3aJaHM# /ISl MPOBEPKH
TIOHUMAaHHUSI MOHOJIOTMYECKOW MIIH JUATIOTMYECKON PEUr U BpeMs 3a/1aeTCsl CUCTEMON. Pe3ynbTaThl OLIEHUBAIOTCS CPa3y ke
aBTOMaTH4ecKH. JIn6o mpoBoauTcs cobeceqoBaHNe B YCTHOH (opMme. Pe3ynbTaThl OLIEHHBAIOTCS MPENOJaBaTesieM B COOTBETCTBHH C
KpUTEpHUSIMU, OTUCAHHBIMU B pazjene 5.2.

Onucanue nporeaypsl oneHuBanus «CodecenoBaHue.

CobecenoBaHue - CpeICTBO KOHTPOIIS, OPraHM30BaHHOE KaK CIIe[HaNbHast Oecea mpernoaaBatessi ¢ 00yJaroniMCs Ha TEMBI,
CBSI3aHHBIE C M3Y4aeMOH JUCHHUIUIMHOM, M PACCIMTAaHHOE Ha BBIACHEHHE 00beMa 3HaHUK 00yJaroerocs 1Mo onpeaeneHHOMY pasieny,
JIEKCUKO-TPaMMaTHYEeCKOl Teme, mpodiieme u T.11. OTBET 00ydJaromerocs OLEHNUBAETCS B COOTBETCTBHHU C KPUTEPHUSIMU, OMMCAHHBIMU B
paznmene 5.2.

[Ipomexyrounast aTrecTamus

[IpomesxyTouHas aTTecTalus OCYIIECTBIISIECTCS B KOHIIE CEMECTpa M 3aBepIlaeT H3ydeHne AUCIUIUTUHEL. OcHOBHAs Gopma
MIPOMEKYTOYHON aTTECTALMH 110 JUCIHUILUTNHE «J{eToBast MICbMEeHHasi KOMMYHHUKALHS»: 3a4eT.

Ornrcanme mpoueaypsl OLIEHUBAHUS «3a9eT.

3ayer npoBoxuTcs B HopMe YCTHOTO cobOece10BaHMs TI0 OCHOBHBIM TeMaM W3y4aeMOi AUCIMIUTUHBI WU B (POPME TECTHPOBAHUSI.
dopma onpenensiercs MpenoxaBaTeeM.

ITpu npoBeneHuy 3aueTa B (hopMe YCTHOTO OTBETA HA BOIPOCH! 00y4JaroieMycs npeaoctapisiercss 20 MHHYT Ha oaArotoBky. Ompoc
o0ydarorierocs He 0/KeH npeBbimath 0,25 gaca. OTBeT 00y4aromerocs OleHUBAETCS B COOTBETCTBUH C KPUTEPHUSIMH, OITICAHHBIMU B
paznene 2.

Ipu mpoBenennn 3aueta B popme TectupoBanus B cucteme «Moodlex» (pexxum moctyma: http://do.samgups.ru/moodle/) komuuectso
TECTOBBIX 3aJJaHUI M BPeMsI 3a]1aeTCsl CHCTEMOM. Pe3ynbTaT KaxkJoro 00yJaromerocsi OLeHUBAETCS B COOTBETCTBUH C YHHBEP CAITbHON
LIKAJIOH, IPUBEAECHHOMU B pa3zene 5.2.

6. YYAEBHO-METO/IMYECKOE 1 UH®OPMAIIMOHHOE OBECIIEYEHUE JTUCIUIIJIMHBI (MO YJIS)

6.1. OcHoBHas JIMTepaTypa

ABTOpBI, COCTABUTENIN 3arnaBue M3 patensc 1. agpec
TBO, TOJ




ABTOpBI, COCTABUTENN 3arnaBue Wz natensc DOi1. aapec
TBO. TOI
JI1.1 |Hexaeal. b., [InukoBa | AHTIIHACKUIT S3BIK IS IETTOBOTO OOIIEHHMS: YdeOHHK IS Mocksa:
B.IL BY30B IIpocmexr,
2016
6.2. JlonoJIHUTE/ILHAS JIUTEPATypa
ABTOpBI, COCTABUTENHN 3arnaBue W3 pnatensc On. anpec
TBO, TOJ
JI2.1 |3aiiuesa U. A., AHIHHCKUH S3bIK 111 PO ECCHOHAIBHOTO OOLICHHSL: Camapa: https://e.lanbook.com/b
Abnpaxmanora JI. B.  |yue6.- Mmeron. mocobue CamI'VIIC, 00k/130424
2009
JI2.2 |Jlynesa JI. I1., iBanoBa | PeueBoii IMUIK IEIOBOTO YEIOBEKA: METO/. yKa3. K Bbil.  |Camapa:
A. B., Jlorunosa E. 1O., |KoHTp. pabOThI IS CTYA. BeeX CIiell. 3a04. popMbl 00yH. CamI'VIIC,
Temuukosa H. TO. 2010
JI2.3 |Jlynesa JI. I1., KynbTypa peuu u 1enoBoe o0leHre: METO. yKas. K Bbinl.  |Camapa: https://library.samgups.
Jlorunosa E. 10., KOHTP. paboTsl uis cTya. 1 Kypca Hanp. nogror. 080100 D, [CamI'VIIC, ru/cgi-
VBanosa A. b. 080400 VII 3a04. hopMbI 00yY. 2013 bin/irbis/cgiirbis_64_ft.
exe?
C21COM=F&I21DBN
=KTLG_FULLTEXT&
P21DBN=KTLG&Z21
ID=&S21CNR=5
J12.4 |Hukwuruna C. 4. AHDIHACKAUH A3BIK: yIeOHO-METOIMIECKOE TTOCOOHE Camapa: https://e.lanbook.com/b
CamI'VIIC, 00k/130398
2013
JI2.5 [Mutpodanosa U. B.  |AHriwmiickuii S3bIK: y4eOHO-METOINYECKOE TTOCOOHE 1O Camapa: https://library.samgups.
Pa3BHUTHIO S3BIKOBBIX U PEUCBBIX HABBIKOB CamI'VIIC, ru/cgi-
2014 bin/irbis/cgiirbis_64_ft.
exe?
C21COM=F&I21DBN
=KTLG_FULLTEXT&
P21DBN=KTLG&Z21
ID=&S21CNR=5
JI2.6 [Mutpodanosa U. B., |Jlen0B0i HHOCTPaHHBIH A3BIK: yUeOHO-METOANIECKOE Camapa: https://e.lanbook.com/b
Huxwuruna C. 4. rocobue i 00yJarouuxcs mo HarpasieHuo noaroropku  |Caml VIIC, 00k/130448
38.03.03 Ypapnenue nepcoHanom ouHoi Gpopmel o0ydenus |2018




ABTOpBI, COCTABUTENN 3arnaBue Uz nmarensc DOi1. aapec

TBO. L0l

JI2.7 |Teprnak M. A. AHMiCKuUi s3bIK: yueOHOe mocobue st 00y4. mo cnenr.  (Camapa: https://e.lanbook.com/b
23.05.01 HazemHBIe TpaHCHOPTHO-TEXHOJIOTHYECKIE CamI'VIIC 00k/130458
cpencraa , 2018

6.2 UndopMannmoHHbIe TEXHOIOTHH, HCIIOJb3yeMble PH OCYIIeCTBJIEHNN 00Pa30BaTeJIbHOI0 MPOIecca 1Mo JNCIHHILVIHNHE

(MonyJr0)

6.2.1 IlepeyeHb TMIIEH3NOHHOTO H CBOOOXHO PACITPOCTPAHIEMOr0 MPOrPAMMHOI0 ofecredeHust

6.2.1.1

Juanor NIBELUNG

6.2.1.2

S1OC MOODLE

6.2.1.3

ABBYY Lingvol5

6.2.1.4

Kouncrpykrop TecTos 3

6.2.2 IlepeueHb npogeccHoHANBLHBIX 023 JAHHBIX H  MH(OPMALMOHHLIX CIIPABOYHBIX CHCTEM

6.2.2.1

5BC BOOK.RU - https://www.book.ru/

6.2.2.2

DB YMII KT - http://Jumczdt.ru/books/

6.2.2.3

DBC Jlans - http://e.lanbook.com/

6.2.2.4

E-library - http://elibrary.ru

6.2.2.5

Scopus - http://www.scopus.com/

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JTUCHHUIIJIMHBI (MO Y JISA)

7.

[N

JIunragoHHBIN KabMHET (KJIacc) — KOMIBIOTEPHI, HAYITHUKH, CTOJBI JIMHraQOHHbBIE, CTOJBI MUCEMEHHBIE, CTYJIbs ODUCHBIE,
JIOCKa ayAUTOpHAsL.

7.2

MynpTUMeIUHHBIN KaOUHET (KJI1acc) — MHTEPAKTUBHAS JOCKA, KOMIIBIOTEDP, YCUINTENIbHbIE KOTOHKH, IPOEKTOP, CTYI
YYEHUUYECKUH IPYIIIOBOH, CTY/bsl OQUCHBIE, OCKA ayAUTOpHAs,

7.3

VYueOHas ayquTopus — TENEBU30D, BUACOMATHUTO(OH, CTYN YUEHHUYECKUH IPyNIOBOM, CTY/Ibs OQUCHBIE, JOCKA ayIUTOPHASI.

7.4

UuranbHbli 3251 OMOJIMOTEKH ¢ HEOTPAHUYEHHBIM JIOCTYIIOM B ceTh MIHTEepHeT.




