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1. IEJIX OCBOEHUSA JTUCHHUILJIMHBI (MO Y JIS)

1.1{Xapaxrep nucuuruinnsl «/lenoBasi IMCbMEHHAs KOMMYHUKALUW OIPEENSET €€ LIe/IU: TOBBIIIEHUE UCXOAHOIO YPOBHS
BJIJICHNS] HTHOCTPAHHBIM A3BIKOM, JIOCTUTHYTOT'O Ha TIPEABIAYIIEH CTYIIeHN 00pa30BaHus; OBJIaJCHIE 00yJaOIIMHICS
HEOOXOMMBIM M JIOCTATOYHBIM YPOBHEM KOMMYHHKATHBHOIN KOMIETECHIUH JUIS PELICHUS COIMATbHO-KOMMYHHKATHBHEIX
3aj1a4 B Pa3INYHBIX 00J1acTsIX OBITOBOH, KYIETYPHOH, MPO(EeCCHOHATBHON M HAYIHOH AEATEIFHOCTH IIPU OOLICHHH C
3apyOeKHBIMH [TapTHEPaMH; COBEPIICHCTBOBAHNE JIMHTBHCTHIECKOH ITOTOTOBKH JUTS JATbHEHIIIET0 caMO00Opa30BaHHUL.

1.2| Anst mocTroxeHus chopMyTMpOBaHHBIX Ieeil He0OXOANMO BBIIOJIHEHUE CIESIYIOINX 3a/4a4: PA3BUTHE KOTHUTHBHBIX H
HCCIIeIOBATENBCKIX YMEHUMH; TOBBIIICHHE YPOBHS y4eOHOH aBTOHOMHUH, CIIOCOOHOCTH K caM000pa30BaHHIO; pa3BUTHE
MH(OPMALOHHOH KYJIBTYPBI; PACIIMPEHHE KPyro3opa 1 MOBBIIIEHHE 00IIel KyIbTyphl 00yJarOINXCcsl; BOCIUTaHHE
TOJIEPAHTHOCTH M YBAXKEHUS K JIyXOBHBIM U KyJIbTYPHBIM LIEHHOCTSIM Pa3HBIX CTPaH U 3THOCOB.

1.3|3HaHns ¥ npaKTHYECKHE HABBIKA, OJMYYCHHBIC CIICINAIICTOM B XO/I€ POXOXKICHUS Kypca "JlernoBast IMCEMEHHAs
KOMMYHHKalMs1", IpU3BaHbl 3aJ10KUTh OCHOBBI IIOCIIEYIOILEr0 COBEPIIECHCTBOBAHNUS IMHIBUCTUYECKUX HABBIKOB, IOMOYb
00y4aroIeMycst IIOIrOTOBUTRCS K cllade KaHAUAaTCKOro K3aMeHa Ha HHOCTPaHHOM SI3BIKE M MCIIOJIB30BATh HH(OPMALIHIO,
3aMMCTBOBaHHYIO U3 3apyOeKHBIX HCTOUHUKOB B HAYYHO-UCCIIEIOBATEILCKOM pabdoTe.

2. MECTO JUCHHUILIUHBI (MOIYJIST) B CTPYKTYPE OBPA3OBATEJBHOM ITPOTPAMMBI

Huxn (paznen) OIL: |Bl.B.07

3. KOMIIETEHIIMY OBYYAIOLLETOCSl, POPMUPYEMBIE B PE3YJIBTATE OCBOEHUS JUCHUATIVHBI
(MOJLYJIST)

ITK-2: criocoOHOCTb K caMOCTOSTENbHON U TBOpUECKON paboTe B 00JaCTH OXPaHbl TPY/bl, YCTAHOBJICHUE CBSI3U U 3aKOHOMEPHOCTH
obecrnieueHus 6e30acHBIX YCIOBUH TPY/Ia, COXPAHEHNE KU3HU U 3/I0pPOBbE PAOOTHHKOB B IIPOLIECCE IPOM3BOACTBEHHOMN JESTENBHOCTH
Ha TPaHCIIOpTe

3HAaTh:

THUINOBbIC CUHTAKCUYCCKHE CTPYKTYPBI AHTJIMMCKOrO SA3bIKa U CTpOﬁ aHTJIUICKOTO MpCII0KECHUA

MPOQeCCHOHANEHYIO TEPMHHOJIOTHIO HA aHTJIMHCKOM SI3bIKE

0a30BYIO aHIIIMICKYIO JICKCHKY

VYMern:

COCTABJIATh KPAaTKUi 0030p U Pe3tOME HHOS3BIYHOIO TEKCTa

[IOHUMATh, aHAJIM3UPOBATh U CTPYKTYPHPOBATh MH(GOPMALIMIO HA HHOCTPAHHOM SI3bIKE

BECTH [TOUCK MHOS3BIYHON MH(OpMALK Ha 3aCIy)KUBAIOIIUX JOBEpHs HH(OPMAIIOHHBIX pecypcax

Braanets:

KYJAbTYpPOH MBIIIJIEHUS], CHOCOOHOCTHIO B IIMCbMEHHON U YCTHOM peyuy MPaBUIIbHO U YOEIUTEIbHO 0QOPMUTD PE3YAbTaThI

COBPEMEHHBIMU MH(OPMALIMOHHBIMU TEXHOIOTHSIMU M IPOrPAMMHBIMHU CPEACTBAMU, O3BOJISIOLIMME IPECTABIATH COOPaHHYIO

IIpueMaMH aHHOTHPOBaHUS U pedepupoBaHus

YK-4: roTOBHOCTBIO UCIIOIB30BATH COBPEMEHHBIE METO/IBI M TEXHOJIOTUH HAYYHOH KOMMYHHUKAIUKM Ha TOCYIapCTBEHHOM H
HMHOCTPaHHOM $3bIKaX

3HaTh:

OCHOBHBIC TIPAaBUJIa PEYCBOr0 ITHKETA B OBITOBOH cepe oOLIeHHs

KYJIBTYPY M TPaJULIUHU CTPaH U3y4aeMoro s3blKa B CPABHEHUU € KYJIbTYPOH U TpaiULMAMU CBOETO POAHOTO Kpast

OCHOBHBIC (i)OHeTI/I‘IECKI/Ie, JICKCUYCCKHUE U TPAMMAaTUYCCKUC SABJICHUSA AHTJIMICKOTO SI3bIKA, IIO3BOJIAIOIINE UCIIOJIB30BATh €TI0 KaK

VmerTn:

CaMOCTOSITENBHO HAXOIUTh HH(POPMAIIMIO O CTPaHaX U3yJIaeMOro SI3bIKA U3 PA3TMYHBIX HCTOYHUKOB (TIEPHOANYECKHE H3IaHNUS,

IIPUMCHATDH SI3BIKOBOM MaTc€puall B YCTHBIX U MMCbMCHHBIX BUaX pequoﬁ JCATCIIPHOCTH Ha AHTJIMICKOM SI3BIKE.

pacno3HaBaTh U NPOAYKTUBHO UCIIOJIB30BATh OCHOBHBIC JICKCUKOIPaAMMATUYECKNE CPEACTBA B KOMMYHUKATUBHBIX CUTYalUAX

Bnanets:

HaBBIKAaMH aJIeKBaTHOTO PEarpOBAaHMUS B CUTYalUsAX OBITOBOIO, aKaIeMHIECKOT0 U IPOPECCHOHATBHOTO OOIIEHNS

Pa3IUYHBIME CTIOCO0aMH YCTHOW M TUCBMEHHOH KOMMYHHKAIIH

AHIIMACKUM S3BIKOM Ha YPOBHE, IMO3BOIAIOMIEM OCYIIECTBIATH OCHOBHBIC BUIBI pequoﬁ JACATCIIBHOCTH

B pe3yabTare ocBOeHUs AMCHUIIMHBI (MOIYJIs1) 00y4aromuiicst 10JKeH

3.1|13uaTn:

3.1.1|coneprkaHre MPOLIECCOB CaMOOPTaHU3AIMK U CaMOO0Pa30BaHUsI, UX OCOOCHHOCTEH U TEXHOJIOTHIA Pean3alui, UCXO/s U3
1eseil CoBepIIeHCTBOBAHHS MPO(ECCHOHAIBHOMN IS TeTbHOCTH

3.2|Ymerh:

3.2.1|- nnaHupOBaTh ENN U YCTaHABIMBATH IIPHOPHUTETHI IIPH BEIOOPE CITOCOOOB MPUHATHS PEIICHUH C YIETOM YCIOBHI, CPENCTB,
JIMYHOCTHBIX BO3MOXKHOCTE M BpEMEHHOI! IIePCIIEKTUBBI JOCTH)KEHHS; OCYILLIECTBICHHS AESTEIbHOCTH;

3.2.2|- caMOCTOSTENBHO CTPOHTH MPOLIECC OBIACHHS HH(POPMaIeil, 0TOOPaHHOM U CTPYKTYPUPOBAHHOH JUTSl BHITIOTHEH S
podeccrOHaBHOI AeSITENBHOCTH




3.3|Biaagern:

3.3.1 nprueMaMu CaMOpPCTyIIsIIUN SMOLIMOHAJIbHBIX U (byHKI_[I/IOHaJ'IBHBIX COCTOSTHHM IIPpH BBIITOJTHCHUHN HpO(l)eCCHOHaHLHOfI
JCATCIbHOCTH,

3.3.2|- TexHomoOrusAMHU OopraHu3anyu mpounecca CaMOO6pa3OBaHI/I$I; IpueMaMu 1eienojaraHus Bo BpeMeHHOfI TICPCIICKTUBE,
crocobamu IUIaHUPOBAHMSA, OpraHu3ali, CAMOKOHTPOJIA U CAMOOLCHKH ACATCIIbHOCTH.

4. CTPYKTYPA U COAEPXAHUE TUCIUIIVIMHBI MOAY JIS)

Kon HanmeHoBaHue pa3je/ioB 1 TeM /BU] 3aHATUs/ Cemectp /| Yacos | IIpumeuanue
|_saHdATHH Kvnc
Pa3pea 1. Paznea 1. Business Correspondence
11 Job Advertisement / A Cover Letter /JIex/ 2 2
1.2 Job Advertisement / A Cover Letter /TIp/ 2 2
1.3 Office Memo /Letter of Proposal /Cp/ 2 8
1.4 Claim Letter /Jlex/ 2 2
15 Claim Letter /TIp/ 2 2
1.6 Letter of Request / Inquiry /Cp/ 2 8
1.7 Technical and Scientific Writing /JTex/ 2 2
1.8 Technical and Scientific Writing /TTp/ 2 2
1.9 Office Memo /Letter of Proposal /Cp/ 2 8
Pazpneu 2. Pa3gen 2. Technical and Scientific Writing Style

2.1 Style. Caution Style /JTex/ 2 2
2.2 Style. Caution Style /TTp/ 2 2
2.3 Style. Definitions /Cp/ 2 8
2.4 Style. Generalization /JIex/ 2 2
25 Style. Generalization /TTp/ 2 2
2.6 Style. Addition, Equation, Conclusion /Cp/ 2 8
2.7 Style. Cause and Effect /Jlex/ 2 2
2.8 Style. Introduction /TTp/ 2 2
2.9 Research Cultural Adaptation /Cp/ 2 7,75
2.10 Konraxkraeie yacel Ha arrectaruio /K/ 2 0,25

5. ®OHJ] OUEHOYHBIX CPEJCTB

5.1. Crpykrypa u cogepxanune ®OC

5.2. Iloka3aTe/iu M KPpUTEPUH OLEHUBAHUS KOMIIeTeH M

Kpurepun onienkn

[To xakIoMy BONPOCY 3aUETHOTO JINCTA BHICTABJISACTCS MPOMEXKYTOUYHAS OLICHKA ""3aU4TEHO/HE3aYTeHO"

o mepBoMy BOIIPOCY OLIEHWBAETCSI TOYHOCTH IEPEBOJIA, YMEHNE HAMTH B PYCCKOM SI3bIKE 3KBUBAJICHT, COOTBETCTBYIOIIUH
crenudruecKoil KOHCTPYKLMH Ha HHOCTPAHHOM SI3bIKE, 3HAHHE CIICLUAIbHON TEPMUHOIOTHH, CTHINCTUYECKH IIPaBUIBHOE
oopmieHHE TIEpeBOIa HA PYCCKOM SI3BIKE.

Bo BTOpOM 3aaHNM OLIEHUBAETCSl yMEHHE OBICTPO YIaBIMBATh M TPAMOTHO IEPEAaBaTh OCHOBHOE COJEPKaHUE IPOYUTAHHOTO TEKCTA,
Je1aTh OOIIe BHIBOMBL.

B TperpemM Bompoce Bo BpeMsl Oecelbl Ha OHY U3 MPEATIOKEHHBIX TeM O0BEKTOM KOHTPOJIS SIBIISIETCSI YMEHNE TOBOPSALIETO SICHO
W3J1araTh MBICIIH, CTPOUTH PEYb TPAMMATHYECKU MTPABWIILHO, TOAOHPATh JIEKCHUECKHE SMHHIIBI, Hauboiee MOJIHO PACKPHIBAIOIINE
TeMy, TOHUMATh BOIIPOCHI 9K3aMEHATOPOB U MPABHIHHO OTBEYATh HA HUX.

«3aYTEHOY - &) PAMOTHOE ¥ TOYHOC BBIIIOJIHEHUE IIMCBMEHHOTO MIEPEBO/Ia, D) SICHOE 1 YeTKOE M3JI0KCHHE COACPIKAHUSI
MIPOYUTAHHOTO TEKCTA, C) TPAMMATHUECKU H JIEKCHIECKH KOPPEKTHO 0pOpMIICHHBIE OTBETHI Ha BOIIPOCHI 9K3aMEHATOPOB, CBOOOIHOE
noep:kaHue OeceIpl 0 TeMe HAyYHOTO MCCIIEI0BaHHS;

«HE3a4TeHO» — &) BBIIOIHeHHE MeHee 70% MHChbMEHHOrO MepeBo/ia TeKCTa, D) MHOrOYHCIIeHHbIE OIIHOKHY P Iepe/iade CoAepKaHus
MIPOYUTAHHOTO TEKCTa, B TOM YMCIIE CMBICIIOBBIE HAPYIIEHHUS, C) TECTUPYEMBIi IOMyCKaeT IpyOble rpaMMaTHIECKHE, TEKCHIECKHIe H
CTIINCTUYECKHE OMNOKHU MPH BeJeHUH Oecepl TN00 He MOXKET NOAAEPKUBATEH Oecely 110 TeMe HayYHOTO UCCIIEIOBAHUSL.

5.3. TunoBble KOHTPOJIbHbIE 3aJaHUsI A/ OLEHKU 3HAHUI, YMeHHi, HABBIKOB U (MJIH) ONBITA AeATEJIbHOCTH

3aueTHble BOIPOCH U 3a1aHUS

CrpykTypa 3a4eTHOrO JIUCTA!

1) [NornmaHme TekcTa MpoheCCHOHANBHOM HAIIPaBICHHOCTH U €T0 MICHMEHHBIH IIePeBO] C HCIIOIb30BAHIEM CIIOBapS
2) O3HaKOMHTENEHOE YTCHHE/ayJUPOBaHHE TEKCTA OOIICHAYIHOTO U CTPAHOBEUECKOTO COACPIKAHUS

3) YcTHOE coobImeHne 1o MpeuIoKEeHHOH TeMe, CBSI3aHHOM ¢ Oyaymieit mpodeccueil o0ydaromerocs

TumoBEIE BOIIPOCH TECTA JUTS TEKYIIETO KOHTPOIIS.

1. Your professional life from start to finishis ___.

a) a career b) a job ¢) work d) a position




2. To__ means to receive money for the work you do.

a) work b) employ c) apply d) earn

3. Someone who works in the same company as you is ___.

a) a co-worker b) workforce c) personnel d) an employee

4. A specified occupation, profession, and describes a career that you believe is particularly suitable for you, even though it may be
difficult or badly paidisa .

a) post b) vocation C) position d) vacation

5. To work extra hours meansto .

a) work in shifts b) do overtime c) earn one's bread d) make money

6. Money that employees receive for doing their job, especially professional employees or people working in an office is .
a) income b) wage c) salary d) spending

7. Extras you get from your employer in addition to your salary are .

a) benefits b) award c) responsibilities d) qualities

Tumosoe 3aJaHuC JJI1 OUCHKU HABBIKOB ayIHPOBaHUA.

Tema " Resume or CV"

Ipocnymaiite ayauosarnuck (http://do.samgups.ru/moodle/mod/resource/view.php?id=9384)

1 BBINIOJIHUTE TECTOBOC 3a/JaHNC Ha MIOHMMAHHNE MPOCITYIIAaHHOT O MaTepuraja. Hepez[ailTe COACPIKAHUEC MPOCITYHIAHHOI'O TEKCTa Ha
PYCCKOM (MJIH aHTIIMHCKOM) SI3BIKE.

Missing WOTdS.3aHOJ'[HI/IT€ MPOITYCKHU B MPEUTIOKCHUAX HCO6XOI[I/IMI>IMI/I CJIOBaMHU B COOTBETCTBHUU C COACPIKAHUEM TCKCTaA.

If somebody is interested in the job, they are usually asked to send their ___ (which should give details of their education, qualification,
experience and any skills or interests that might be relevant for the job they are applying for). This should be accompanied bya
letter. This should be typed rather than handwritten, and it should explain briefly why they are applying for the job and why they think
they would be ___ for it. Alternatively, they might be asked to fill inan ___ form and submit it to the company. The managers of the
company will read these and then make a short-list of the people they would like to attend an ___. At the same time, they will reject
those who they feel are .

The people who are responsible for choosing a new employee will consider the different aspects of the __ to decide whether they have
the correct potential for the job. In addition to the qualifications and experience, these might include physical ___ (are they smart and
well-presented?), general disposition (for example, are they __ and easy to work with?), special ___ (for example, are they computer
literate, can they drive, or do they speak any other languages?) and ___ (what do they like doing in their free time?). They might also
consider their family ___and medical history, although it is illegal to refuse someone a job on these grounds. At the same time, they will
probably __on their work history and qualifications (which is why it is very important to be honest when being interviewed), and may
alsocheck toseeif they havea ___ record. In addition, they may also ask to see some form of ___, and awork ____if the person applying
for the job does not have British citizenship or comes from a country outside the European Union. The person who most closely matches
the criteria decided by the managers will then be ___ for the job.

Before somebody is offered the job, he is asked to provide ___ from people who know him (usually a former ___, a colleague, or a
teacher). Before he actually starts working, he may go through an ____ programme to learn more about the company and the job.
Sometimes, he may be givena ___contract and obliged to complete a trial period (where his employers make sure that he is suitable for
the job) before being offered something that is more ___. On-the-job training may also be offered or ___. After he has been with the
company for a while, there will probably be an appraisal, to ___ how he is getting on. These may be ___ on a regular basis throughout
his time with the company.

TumoBsIe BOMPOCHI TS MPOBECHUS cobecemoBanus o Teme Job Interview.
. Why did you choose to study your degree subject?

. What did you most/least enjoy about your time at university?

. What skills did you develop at university?

. What was the most challenging aspect of your degree course?

. How will your degree help you in this position?

. What do you like doing in your spare time?

. Why do you want this job?

. Why should we hire you?

10. What can you bring to this position?

11. What do you consider to be the key skills necessary for this position?
12. What will you do if you don’t get this job?

13. What are your strengths/weaknesses?

14. What is your biggest achievement?

15. What do you know about our company?

OO0 ~NOTDSWNP

TunoBele 3aganus A1 npuéMa 3a4éra.

3amanue 1

[MpounTaiite HIKEMPUBEICHHOE OOBSBICHUE B rA3€TE U HAMMIIKNTE HA aHTIIMHCKOM sI3bIKE COMpoBoanTENsHOE uchMo (Cover Letter)
OT UMEHH MIPOTPAMMHCTA.

3amanue 2

Hammmmre cBoe pesrome (Curriculum Vitae, resumé) Ha aHTITHIACKOM SI3BIKE.

3ananue 3

CocraBbTe 1 BOCIIpOU3BeqUTE auaior Ha Temy "Job Interview™.




BOHpOCI:.I TECTA OJIA l'[pOMe)KyTO‘IHOﬁ aTrTeCTanuu.

1. You can use a(an) ___to find job listings from multiple online sources.
a) job search engine c) online resume

b) company job board d) newspapers and magazines

2. You should always ___ before applying to any online job posting.
a) calculate your annual salary ¢) create Gmail account

b) send your credit card information d) research the company

3. People spend about ____ on average searching for a new job.

a) three to six months ~ ¢) one month

b) eight to twelve months  d) two to seven days

4. If you have difficulty finding a job, it’s a good ideato .

a) vary your search methods ¢) go back to school

b) apply to as many jobs as possible d) write a new resume
5. Your social media profiles should be ___if you want to use social media effectively in your job search.
a) casual c) private

b) professional d) colorful

6. Your ___is a short personal summary that explains who you are, what you're seeking, and what you can offer.
a) personal brand c) online resume

b) elevator pitch d) autobiography

7. You can connect with prospective employers on Facebook by

a) liking a company page

b) posting a status update

c) writing comments about the company you are interested in
A\ followinag inflilential 11sers
5.4. IIpouenypsl oleHUBAHUS 3HAHUIA, yMEHN i, HABBIKOB M (MJIH) ONbITA eI TEJILHOCTH

Texymunii KOHTPOIb

Texymuii KOHTPOIIb MPENCTABISAET COOOHM MPOBEPKY YCBOCHUS MaTepualla TeOPETUYECKOro U MPaKTHYECKOTr0 XapakTepa, peryisipHO
OCYILIECTBIISIEMYIO Ha TIPOTSHDKEHUH cemecTpa. [IpoBomuTes B opme: TECTOB; ayqUpPOBaHUs; COOECEI0BaHUS 110 TEMaM MPAKTUIECKUX
3aHATHH.

Ornucanue nporeaypsl oleHuBaHus « TecTUpOBaHHE.

TecTupoBaHKe MO AUCIMILIMHE IPOBOIHUTCS C UCIIOIb30BAHHEM PECYPCOB IIEKTPOHHOM 06pa3oBarenbHOi cpepl «Moodley (pexum
nocryma: http://do.samgups.ru/moodle/). KonmyecTBo TeCTOBBIX 3a1aHMii ¥ BPEMS 331a€TCs CUCTEMOI. Pe3ybTaThl OLEHUBAIOTCS
cpa3sy ke aBTOMaTH4YecKU. JInOo cTyaeHTaM pa3aroTcst [0 OTASIBHBIM TeMaM TeCThl Ha OYMa)KHOM HOCHUTEINE U BBIIIOIHSIOTCS B
IICbMEHHOI (hopMe. Pe3ynbTaThl OLIEHUBAIOTCS PENoaBaTesieM B COOTBETCTBUU C KPUTEPUSIMU, ONTUCAHHBIMU B paszene 5.2.
Onucanue NpoLeIypbl OLIEHUBAHUS «AYIUPOBAHHE.

AyaupoBaHue - CpeICTBO KOHTPOJIs, IO3BOJISIOLIEE OLIEHUTh [TOJHOTY ¥ TOYHOCTh TOHMMaHUS MOHOJIOTHYECKOH U THaJ0rnueCcKoit
peur Ipy OJHOPA30BOM BOCIIPUSTUU B MEXaHHMUYECKOM 3anKCH. AyIUPOBaHUE IPOBOAUTCS C UCIIONB30BAaHUEM PECYPCOB IEKTPOHHOM
obpaszoBatenbHOi cpeabl «Moodley (pexxum moctyma: http://do.samgups.ru/moodle/). KomiuecTBO TECTOBBIX 3aJaHM# /IS MPOBEPKH
TIOHUMAaHHUSI MOHOJIOTUYECKON MIIM JTUATIOTHIECKON PeUr U BpeMs 3a/1aeTcs CUCTEMOM. Pe3yabTaThl OLIEHHBAIOTCA Cpa3y ke
aBTOoMaTH4ecku. JInbo nmpoBomures cobecenoBaHue B yCTHOH (opme. Pe3ynbTaThl OLIEHHBAIOTCS IPETOJABaTENEM B COOTBETCTBHUH C
KpUTEpUSIMU, ONTUCAaHHBIMU B pazjene 5.2.

Onucanue npoieaypsl oneHuBanus «CodecenoBaHue.

CobecenoBaHue - CpeICTBO KOHTPOJIS, OPTraHU30BAHHOE KaK CrielualibHast Oece/ia npenoaaBatens ¢ 00yJaromuMcs Ha TEMBI,
CBSI3aHHBIE C M3Y4aeMOH JUCLUIUIMHOM, U PACCUMTAHHOE Ha BBIACHEHHE 00beMa 3HaHUH 00yJarolIerocs 1o onpeaeneHHOMY pasieny,
JIEKCUKO-TPaMMAaTHYECKOH TeMe, Ipodieme u T.I1. OTBET 00yJaromerocs OLEHUBAETCS B COOTBETCTBUHU C KPUTEPUSIMU, OIHCAHHBIMU B
paznene 5.2.

[Ipomexyrounast aTrecTamus

[IpomesxyTouHas aTTecTalus OCYIIECTBIISIETCS B KOHIIE CEMECTpa M 3aBepIlaeT H3ydeHne AUCIUIITUHEL. OcHOBHAs Gopma
MIPOMEKYTOYHON aTTECTALMH 110 JUCLUIUINHE «JleloBasi MMCbMEHHasi KOMMYHHUKALUS»: 3a4eT.

Ornrcanne mpoueaypsl OLIEHUBAHUS «3adeT.

3ayer nmpoBoxuTcs B HopMe YCTHOTO coOece10BaHMs 10 OCHOBHBIM TeMaM W3y4aeMOi AUCIMIUTUHBI Wi B ()OpME TECTHPOBAHUSI.
dopma onpenensercs MpenoxaBaTeeM.

[Tpu npoBeneHuu 3auera B (hopMe YCTHOTO OTBETA HA BOMPOCHI 00yvarolemMycs npeaoctapisercs 20 MUHYT Ha OAroToBKy. Ompoc
o0ydarorierocs He 10/KeH npeBsimath 0,25 gaca. OTBeT 00ydaromerocs OleHUBAETCS B COOTBETCTBUH C KPUTEPHUSIMH, OITICAHHBIMU B
paznene 2.

Ipu mpoBeennn 3aueta B popme TectupoBanus B cucteme «Moodle» (pexxum moctyma: http://do.samgups.ru/moodle/) komuuectBo
TECTOBBIX 3aJIAHUN M BpeMs 33J]a€TCsl CUCTeMOM. Pe3ylbTaT Kax1oro 00y4aromierocsi OleHUBAETCS B COOTBETCTBUH C YHUBEP CAIBHON
IIKaJION, MPUBEACHHOM B pazfene 5.2.

6. YYAEBHO-METO/JUYECKOE 1 UH®OPMAIIMOHHOE OBECIIEYEHUE JUCIHUIIJIMHBI (MOAYJIS)

6.1. OcHoBHas JIMTepaTypa

ABTOpBI, COCTABUTENN 3arnaBue Mz patensc 1. agpec
TBO, TOJI




ABTOpBI, COCTABUTENN 3arnaBue Wz natensc DOi1. aapec
TBO. TOI
JI1.1 |Hexaeal. b., [InukoBa | AHTIIHACKUIT S3BIK IS IETTOBOTO OOIIEHHMS: YdeOHHK IS Mocksa:
B.IL BY30B IIpocmexr,
2016
6.2. JlonoJIHUTE/ILHAS JIUTEPATypa
ABTOpBI, COCTABUTENHN 3arnaBue W3 pnatensc On. anpec
TBO, TOJ
JI2.1 |3aiiuesa U. A., AHIHHCKUH S3bIK 111 PO ECCHOHAIBHOTO OOLICHHSL: Camapa: https://e.lanbook.com/b
Abnpaxmanora JI. B.  |yue6.- Mmeron. mocobue CamI'VIIC, 00k/130424
2009
JI2.2 |Jlynesa JI. I1., iBanoBa | PeueBoii IMUIK IEIOBOTO YEIOBEKA: METO/. yKa3. K Bbil.  |Camapa:
A. B., Jlorunosa E. 1O., |KoHTp. pabOThI IS CTYA. BceX CIiell. 3a04. popMbI 00yHd. CamI'VIIC,
Temuukosa H. TO. 2010
JI2.3 |Jlynesa JI. I1., KynbTypa peuu u 1enoBoe o0leHre: METO. yKas. K Bbinl.  |Camapa: https://library.samgups.
Jlorunosa E. 10., KOHTP. paboTsl uis cTya. 1 Kypca Hanp. nogror. 080100 D, [CamI'VIIC, ru/cgi-
VBanosa A. b. 080400 VII 3a04. hopMbI 00yY. 2013 bin/irbis/cgiirbis_64_ft.
exe?
C21COM=F&I21DBN
=KTLG_FULLTEXT&
P21DBN=KTLG&Z21
ID=&S21CNR=5
J12.4 |Hukwuruna C. 4. AHDIHACKAUH A3BIK: yIeOHO-METOIMIECKOE TTOCOOHE Camapa: https://e.lanbook.com/b
CamI'VIIC, 00k/130398
2013
JI2.5 [Mutpodanosa U. B.  |AHriwmiickuii S3bIK: ya4eOHO-METOINYECKOE TTOCOOHE 1O Camapa: https://library.samgups.
Pa3BHUTHIO S3BIKOBBIX U PEUCBBIX HABBIKOB CamI'VIIC, ru/cgi-
2014 bin/irbis/cgiirbis_64_ft.
exe?
C21COM=F&I21DBN
=KTLG_FULLTEXT&
P21DBN=KTLG&Z21
ID=&S21CNR=5
JI2.6 [Mutpodanosa U. B., |Jlen0B0i HHOCTPaHHBIH A3BIK: yUeOHO-METOANIECKOE Camapa: https://e.lanbook.com/b
Huxwuruna C. 4. rocobue i 00yJarouuxcs mo HarpasieHuo noaroropku  |Caml VIIC, 00k/130448
38.03.03 Ypapnenue nepcoHanom ouHoi Gpopmel o0ydenus |2018




ABTOpBI, COCTABUTENN 3arnaBue Uz nmarensc DOi1. aapec

TBO. L0l

JI2.7 |Teprnak M. A. AHMiCKuUi s3bIK: yueOHOe mocobue st 00y4. mo cnenr.  (Camapa: https://e.lanbook.com/b
23.05.01 HazemHBIe TpaHCHOPTHO-TEXHOJIOTHYECKIE CamI'VIIC 00k/130458
cpencraa , 2018

6.2 UndopMannoHHbIe TEXHOJIOTHH, HCTIOJIb3YyeMbIe MPH OCYIIeCTBJIeHIH 00Pa30BaTEILHOI0 Mponecca Mo JUCHHIINHE

(MonyJr0)

6.2.1 IlepeyeHb TMIIEH3NOHHOTO H CBOOOXHO PACITPOCTPAHIEMOr0 MPOrPAMMHOI0 ofecredeHust

6.2.1.1

Juanor NIBELUNG

6.2.1.2

S1OC MOODLE

6.2.1.3

ABBYY Lingvol5

6.2.1.4

Kouncrpykrop TecTos 3

6.2.2 IlepeueHb npogeccHoHANBLHBIX 023 JAHHBIX H  MH(OPMALMOHHLIX CIIPABOYHBIX CHCTEM

6.2.2.1

5BC BOOK.RU - https://www.book.ru/

6.2.2.2

DB YMII KT - http://Jumczdt.ru/books/

6.2.2.3

DBC Jlans - http://e.lanbook.com/

6.2.2.4

E-library - http://elibrary.ru

6.2.2.5

Scopus - http://www.scopus.com/

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JTUCHHUIIJIMHBI (MO Y JISA)

7.1

JIunragoHHBIN KabMHET (KJIacc) — KOMIBIOTEPHI, HAYITHUKH, CTOJBI JIMHraQOHHbBIE, CTOJBI MUCEMEHHBIE, CTYJIbs ODUCHBIE,
JIOCKa ayAUTOpHAsL.

7.2

MynpTUMeIUHHBIN KaOUHET (KJI1acc) — MHTEPAKTUBHAS JOCKA, KOMIIBIOTEDP, YCUINTENIbHbIE KOTOHKH, IPOEKTOP, CTYI
YYEHUUYECKUH IPYIIIOBOH, CTYJIbs OQUCHBIE, OCKA ayAUTOpHAs,

7.3

YueOHas ayquTOpHs — TEIEBU30D, BUACOMATHUTO(OH, CTYN YUeHHUIECKHUH IPyNIOBOM, CTY/Ibs OQUCHBIE, TOCKA ayAUTOpHAsL.

7.4

UuranbHbli 3251 OMOJIMOTEKH ¢ HEOTPAHUYEHHBIM JIOCTYIIOM B ceTh MIHTEepHeT.




