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1. IEJIX OCBOEHUSA JTUCHHUILJIMHBI (MO Y JIS)

1.1{Xapaxrep nucuuruinnsl «/lenoBasi IMCbMEHHAs KOMMYHUKALUW OIPEENSET €€ LIe/IU: TOBBIIIEHUE UCXOAHOIO YPOBHS
BJIaJICHNS] HHOCTPAHHBIM A3BIKOM, JIOCTUTHYTOTO Ha IPEABIAYIIEH CTYIIeHH 00pa30BaHMsl; OBIAICHHE 00yJaOIIMICT
HEOOXOMMBIM M JIOCTATOYHBIM YPOBHEM KOMMYHHKATHBHOIN KOMIETECHIUH JUIS PELICHUS COIMATbHO-KOMMYHHKATHBHEIX
3aj1a4 B Pa3INYHBIX 00J1acTsIX OBITOBOH, KYIETYPHOH, MPO(EeCCHOHATBHON M HAYIHOH AEATEIFHOCTH IIPU OOLICHHH C
3apyOeKHBIMH TapTHEPaMH; COBEPIICHCTBOBAHNE JIMHTBICTHIECKOH O OTOBKHY JUTS TAJIbHEHIIIETO caMO0Opa30BaHHsI.

1.2| Anst mocTroxeHus chopMyTMpOBaHHBIX Ieeil He0OXOANMO BBIIOJIHEHUE CIESIYIOINX 3a/4a4: PA3BUTHE KOTHUTHBHBIX H
HCCIIeIOBATENBCKIX YMEHUMH; TOBBIIICHHE YPOBHS Y4eOHOH aBTOHOMHUH, CIIOCOOHOCTH K caMO0OPa30BaHHIO; Pa3BUTHE
MH(OPMALOHHOH KYJIBTYPBI; PACIIMPEHHE KPyro3opa 1 MOBBIIIEHHE 00IIel KyIbTyphl 00yJarOINXCcsl; BOCIUTaHHE
TOJIEPAHTHOCTH M YBAXKEHUS K JIyXOBHBIM U KyJIbTYPHBIM LIEHHOCTSIM Pa3HBIX CTPaH U 3THOCOB.

1.3|3HaHns ¥ npaKTHYECKHE HABBIKM, OJyICHHBIEC CIICIIUAIICTOM B XOZI€ IPOXMKACHHUS Kypca "JlenoBast NHICEMEHHas
KOMMYHHKalMs1", IpU3BaHbl 3aJ10KUTh OCHOBBI IIOCIIEYIOILEr0 COBEPIIECHCTBOBAHNUS IMHIBUCTUYECKUX HABBIKOB, IOMOYb
00y4aroIeMycst IIOITOTOBUTRCS K cllade KaHAUAATCKOro 3K3aMeHa Ha HHOCTPaHHOM SI3BIKE M HCIIOJIb30BaTh MH(OPMALHIO,
3aMMCTBOBaHHYIO U3 3apyOeKHBIX HCTOUHUKOB B HAYYHO-UCCIIEIOBATEILCKOM pabdoTe.

2. MECTO JUCHHUILIUHBI (MOIYJIST) B CTPYKTYPE OBPA3OBATEJBHOM ITPOTPAMMBI

Huxn (paznen) OIL: |Bl.B.07

3. KOMIIETEHIIMY OB YYAIOLIETOCSl, POPMUPYEMBIE B PE3Y.JIbTATE OCBOEHMSI JUCIIUTIIMHBI
(MOJLYJIST)

TIK-2: BJIaICHUEC HaBbIKAaMH TCOPETHICCKOI'O U SKCIICPUMCHTAJIbHOI'O UCCIICAOBAHUS TCIIJIOBLIX Z[BI/IF&TG.]'[CfI

3HAaTh:

THUINOBBIC CUHTAKCUYCCKHEC CTPYKTYPBI AHTJIMMCKOrO SA3bIKa U CTpOﬁ aHTJIUICKOTO MpCII0KECHUA

MPOQeCCHOHANLHYIO TEPMHHOJIOTHIO HA aHTJIMHCKOM SI3bIKE

0a30BYIO aHIIHICKYIO JICKCHKY

VYMern:

COCTaBJIATh KpaTKI/Iﬁ 0630p 1 PE3IOME MHOA3BIYHOI'O TEKCTa

[IOHUMATh, aHAJIM3UPOBATh U CTPYKTYPHPOBATh MH(GOPMALIHMIO HA HHOCTPAHHOM SI3bIKE

BECTH [TOUCK MHOS3BIYHON MH(OpMALIK Ha 3aCy)KUBAIOIIUX JOBEpHs HH(OPMAIIMOHHBIX pecypcax

Braanets:

KyJIbTYPOH MBIIIJIEHUSI, CHOCOOHOCTBIO B IIMCbMEHHON U YCTHOM peuy MPaBUIIBHO U YOEIUTEIEHO OOPMHUTE PE3YNIbTAThI

COBPEMEHHBIMU MH(OPMAIIMOHHBIMU TEXHOIOTHSIMU M TIPOrPAMMHBIMHU CPEACTBAMU, NO3BOJISIOLUIMME HPECTABIATH COOPaHHYIO

IIpueMaMM aHHOTHPOBaHUs U pedepupoBaHus

YK-4: roTOBHOCTBIO UCIIOIB30BATH COBPEMEHHBIE METO/IBI 1 TEXHOJIOTUH HAYYHOH KOMMYHHUKAIUK Ha TOCYIapCTBEHHOM H
HMHOCTPaHHOM $I3bIKaX

3HaTh:

OCHOBHBIC TIPAaBWJIa PEYEBOr0 ITHKETA B OBITOBOM cdepe oOIeHus

KYJIBTYPY M TPaJULIUH CTPAaH U3y4aeMOoro sI3blKa B CPABHEHUU C KYIbTYPOH U TPAJULUAMU CBOETO POJHOTO Kpast

OCHOBHBIC Cl)OHeTI/I‘leCKI/IC, JICKCUYCCKHUE U TPaMMaTUICCKUC ABJICHUSA AHTJIMICKOTO SA3BIKA, IMO3BOJIAIOIIHNE UCITIOJIB30BATh €0 KaK

VmerTn:

CaMOCTOSITENBHO HAXOMUTh HH(POPMAIIHIO O CTPAHAX U3y4aeMOro S3bIKA U3 PA3IMYHBIX UCTOYHUKOB (TIEPHOINYECKHE H3TaHNUS,

IIPUMCHATD SI3BIKOBOM MaTc€puall B YCTHBIX U MIMCbMCHHBIX BUaX pequoﬁ JCATCIIPHOCTH Ha AHTJIMICKOM SI3BIKE.

pacno3HaBaTh U NPOAYKTUBHO UCIIOJIB30BATh OCHOBHBIC JIECKCUKOI'PAMMATUYCCKHUE CPEACTBA B KOMMYHUKATUBHBIX CUTYallUAX

Bnanets:

HaBBIKAMH aJIEKBaTHOTO PEarpOBAaHMUS B CUTYallUsX OBITOBOrO, aKaIEMHIECKOT0O U IPOGECCHOHATBHOTO OOIIECHNS

Pa3NMUYHBIME CIIOCOOAMH YCTHOW M MTUCBMEHHOH KOMMYHHKALIH

AQHTJIMACKUM SI3BIKOM Ha YPOBHE, MO3BOIAIOMIEM OCYIIECTBIIATH OCHOBHBIC BUIBI pequofx'I JCATCIIBHOCTH

B pe3yabTare ocBOeHUs AMCHUIIMHBI (MOIYJIs1) 00ydaromuiics 10/KeH

3.1|13uaTn:

3.1.1|coneprkaHre MPOLIECCOB CAaMOOPTaHU3AIMK U CaMOOOPa30BaHUs, UX OCOOCHHOCTEH M TEXHOJOTHIA pean3alum, UCXOI U3
LieNieit COBEpIICHCTBOBAHMS MPO(ECCHOHAILHOM IS TEIIBHOCTH

3.2|Ymerh:

3.2.1|- mraHMPOBATH IIENTU M YCTAaHABIUBATH IIPUOPUTETHI IIPH BHIOOPE CIIOCOO0B IIPUHATHS PELICHUIT C yIEeTOM YCIIOBHUIA, CPEICTB,
JIMYHOCTHBIX BO3MOXKHOCTEH M BPEMEHHOM ITEPCIIEKTUBEI JOCTHKEHHUS; OCYIECTBICHHS CATETbHOCTH;

3.2.2|- caMOCTOSTENBHO CTPOHTH MPOLIECC OBIACHHS HH(POPMaIeil, 0TOOPaHHOM U CTPYKTYPUPOBAHHOH JUTS BHITTOTHEHHS
npodeccHOHaNBHOM ASSITENBHOCTH

3.3|Baaners:




3.3.1 nprueMaMu CaMOpPCTyJIsIIUN SMOLIMOHAJIbHBIX U (byHKI_[I/IOHaJ'IBHBIX COCTOSIHHI IpH BBIITOJIHCHUN HpO(l)eCCI/IOHaHI)HOfI
JCATCIbHOCTH,

3.3.2|- TexHomorusmMu OpraHu3anyu mpouecca CaMOO6pa3OBaHI/I$I; InpueMaMu 1eienojaraHus BO BpeMCHHOﬁ MCPCIICKTUBE,
crocobamu IUIaHUPOBAHMSA, OpraHnu3alni, CAMOKOHTPOJIA U CAMOOLCHKH ACATCIIbHOCTH.

4. CTPYKTYPA U COAEP)KAHUE JUCIUIIVIMHBI MOAYJIS)

Kon HaumeHoBaHue pa3/ieioB H TeM /BUJL 3aHATHS/ Cemectp /| Yacos | IIpumeuyanue
|_saHATHH Kvnc
Paspen 1. Pasxen 1. Business Correspondence
11 Job Advertisement / A Cover Letter /JIex/ 2 2
1.2 Job Advertisement / A Cover Letter /TIp/ 2 2
1.3 Claim Letter /Jlex/ 2 2
14 Claim Letter /TIp/ 2 2
15 Letter of Request / Inquiry /JTex/ 2 2
1.6 Letter of Request / Inquiry /ITp/ 2 2
1.7 Office Memo /Letter of Proposal /Cp/ 2 8
1.8 Technical and Scientific Writing /Cp/ 2 8
1.9 Technical and Scientific Writing /Cp/ 2 8
Paznen 2. Paznea 2. Technical Scientific Writing Style

2.1 Style. Caution Style /JTex/ 2 2
2.2 Style. Definitions /ITp/ 2 2
2.3 Style. Generalization /JIex/ 2 2
2.4 Style. Cause and Effect /ITp/ 2 2
25 Style. Introduction /JIex/ 2 2
2.6 Style. Addition, Equation, Conclusion /TTp/ 2 2
2.7 Making an Essay. Essay Body /Cp/ 2 8
2.8 Research Cultural Adaptation /Cp/ 2 8
2.9 Research Discussion /Cp/ 2 7,75
2.10 Konraxkraeie yacel Ha arrectaruio /K/ 2 0,25

5. ®OHJ] OLUEHOYHBIX CPEJCTB

5.1. Crpykrypa u conepxanune ®OC

5.2. Iloka3aTe/iu M KPpUTEPUH OLEHUBAHUS KOMIIeTeHM

Kpurepun onienkn

Mo xakIoMy BONPOCY 3aUETHOTO JINCTA BHICTABJISACTCS MPOMEXKYTOUYHAS OLICHKA ""3aU4TEHO/HE3aYTeHO"

o mepBoMy BOIIPOCY OLIEHUBAETCSI TOYHOCTH IIEPEBOJIA, YMEHUE HAWTH B PYCCKOM SI3bIKE SKBUBAJICHT, COOTBETCTBYIOLIHH
crenudruuecKoil KOHCTPYKLUH Ha HHOCTPAHHOM S3bIKE, 3HAHHE CIICHHANbHON TEPMUHONOTHH, CTHIMCTHYECKH MPAaBIIBLHOE
oopmieHHe IepeBoia Ha PYCCKOM SI3BIKE.

Bo BTOpOM 3a7aHNM OLIEHUBAETCSl yMEHKE OBICTPO YIaBIMBATh H IPAMOTHO IEPEAIaBaTh OCHOBHOE COAEPKaHNE IPOYNTAHHOTO TEKCTA,
JeaTh OOIIe BHIBOMBL.

B Tperpem Bompoce Bo BpeMsl Oecelbl Ha OIHY U3 MPEATI0KEHHBIX TeM 00BEKTOM KOHTPOIIS SIBIISICTCSl YMEHHE TOBOPSLIETO SCHO
W3J1araTh MBICIIH, CTPOUTH PEYb IPaMMAaTHYECKH MTPAaBUIILHO, TOAOHPATH JIEKCHUECKHE SIMHHIIBI, HanOoIee MOJHO PACKPHIBAIOIINE
TeMy, HOHUMATh BOIIPOCHI 9K3aMEHATOPOB U MPAaBWIHHO OTBEYAThH HA HUX.

«3aYTEHOY - &) PAMOTHOE ¥ TOYHOE BBIIIOJIHEHUE IIMCBMEHHOTO IIEPEBOIa, D) SICHOE 1 YEeTKOE M3JIOKCHHE COACPIKAHUSI
MIPOYUTAHHOTO TEKCTA, C) TPAMMAaTHUECKU H JIEBKCHIECKH KOPPEKTHO 0pOpMIICHHBIE OTBETHI Ha BOIIPOCHI 9K3aMEHATOPOB, CBOOOTHOE
noanep:kaHue Oecebl 0 TeMe HayTHOTO UCCIIEA0BAHUS

«HE3a4TeHO» — &) BBIIOIHeHHE MeHee 70% MHChbMEHHOrO MepeBo/ia TeKCTa, D) MHOrOYKCIICHHbIE OIIHOKHY IIPHU Mepe/iade CoAepKaHus
MIPOYUTAHHOTO TEKCTa, B TOM YMCIIE CMBICIIOBBIE HAPYIIEHHUS, C) TECTUPYEMBIi IOMyCKaeT IpyOble rpaMMaTHIECKHE, TEKCHIECKHIe ’
CTWINCTUYECKHE OINOKHU MPH BeIeHUH OeceIpl MO0 He MOXKET HOIAEPKUBAThH Oecely 10 TeMe HAyIHOI'O HCCIIeIOBAaHMSI.

5.3. TunoBble KOHTPOJIbHbIE 3aJaHUsI A/ OLEHKU 3HAHUI, YMeHHi, HABBIKOB U (MJIH) ONBITA AeATEJIbHOCTH

3ageTHBIC BOIPOCHI U 3a1aHUS

CrtpyKkTypa 3a4€THOrO JIUCTA:

1) [Nornmanme TekcTa MpohecCHOHATBHOI HAMPaBICHHOCTH U €T0 MICHbMEHHBIH IIepeBO] C HCIIONb30BaHUEM CIIOBAPS
2) O3HaKOMHTENEHOE YTCHHE/ayJUPOBaHHE TEKCTA OOIICHAYIHOTO U CTPAHOBEYECKOTO COACPIKAHNUS

3) YcTHOE cooblueHne 1o mpeIoKeHHOH TeMe, CBA3aHHOM ¢ Oy mymieit mpodeccueit odydaromerocs

TumoBEIE BOIIPOCH TECTA JUTS TEKYIIETO KOHTPOIIS.

1. Your professional life from start to finish is __.

a) a career b) a job ¢) work d) a position

2. To __ means to receive money for the work you do.




a) work b) employ c) apply d) earn

3. Someone who works in the same company as you is ___.

a) a co-worker b) workforce c) personnel d) an employee

4. A specified occupation, profession, and describes a career that you believe is particularly suitable for you, even though it may be
difficult or badly paid isa ___.

a) post b) vocation C) position d) vacation

5. To work extra hours meansto .

a) work in shifts b) do overtime c) earn one's bread d) make money

6. Money that employees receive for doing their job, especially professional employees or people working in an office is .
a) income b) wage c) salary d) spending

7. Extras you get from your employer in addition to your salary are .

a) benefits b) award c) responsibilities d) qualities

Tumosoe 3aJaHuC JI1 OUCHKU HABBIKOB ayIUPOBaHMUs.

Tema " Resume or CV"

Ipocnymaiite ayaunosarnuck (http://do.samgups.ru/moodle/mod/resource/view.php?id=9384)

1 BBINIOJIHUTE TECTOBOC 3a/JaHNC Ha IOHMUMAHHUE MPOCITYILIAaHHOT O MaTepuraja. Hepez[ailTe COACPIKAHUEC MPOCITYHIAHHOI'O TEKCTa Ha
PYCCKOM (MJIH aHTIIMHCKOM) SI3BIKE.

Missing WOTdS.3aHOJ'[HI/IT€ MPOITYCKHU B MPEUIOKCHUAX HCO6XOI[I/IMI>IMI/I CJIOBaMHU B COOTBETCTBHU C COACPIKAHUEM TCKCTA.

If somebody is interested in the job, they are usually asked to send their ___ (which should give details of their education, qualification,
experience and any skills or interests that might be relevant for the job they are applying for). This should be accompanied bya
letter. This should be typed rather than handwritten, and it should explain briefly why they are applying for the job and why they think
they would be ___ for it. Alternatively, they might be asked to fill inan ___ form and submit it to the company. The managers of the
company will read these and then make a short-list of the people they would like to attend an ___. At the same time, they will reject
those who they feel are .

The people who are responsible for choosing a new employee will consider the different aspects of the __ to decide whether they have
the correct potential for the job. In addition to the qualifications and experience, these might include physical ___ (are they smart and
well-presented?), general disposition (for example, are they _ and easy to work with?), special ___ (for example, are they computer
literate, can they drive, or do they speak any other languages?) and ___ (what do they like doing in their free time?). They might also
consider their family ___and medical history, although it is illegal to refuse someone a job on these grounds. At the same time, they will
probably __ on their work history and qualifications (which is why it is very important to be honest when being interviewed), and may
alsocheck toseeifthey havea ___ record. In addition, they may also ask to see some form of ___, and awork ____if the person applying
for the job does not have British citizenship or comes from a country outside the European Union. The person who most closely matches
the criteria decided by the managers will then be ___ for the job.

Before somebody is offered the job, he is asked to provide ___ from people who know him (usually a former ___, a colleague, or a
teacher). Before he actually starts working, he may go through an ___ programme to learn more about the company and the job.
Sometimes, he may be givena ____contract and obliged to complete a trial period (where his employers make sure that he is suitable for
the job) before being offered something that is more ___. On-the-job training may also be offered or ___. After he has been with the
company for a while, there will probably be an appraisal, to ___how he is getting on. These may be ___ on a regular basis throughout
his time with the company.

TumoBsIe BOMPOCHI TS MPOBEICHUS cobecemoBanus mo Teme Job Interview.
. Why did you choose to study your degree subject?

. What did you most/least enjoy about your time at university?

. What skills did you develop at university?

. What was the most challenging aspect of your degree course?

. How will your degree help you in this position?

. What do you like doing in your spare time?

. Why do you want this job?

. Why should we hire you?

10. What can you bring to this position?

11. What do you consider to be the key skills necessary for this position?
12. What will you do if you don’t get this job?

13. What are your strengths/weaknesses?

14. What is your biggest achievement?

15. What do you know about our company?

O©CoO~NOTDWN P

TunoBele 3aganus 11 npuéMa 3a4era.

3aganue 1

[MpounTaiite HIKEMPUBEICHHOE OOBSBICHUE B rA3€TE U HAIMMIIKNTE HA aHTITMHCKOM sI3bIKE COpoBoanTeNnsHOe nuckmo (Cover Letter)
OT UMEHH MIPOTPAMMHCTA.

3amanue 2

Hammmmre cBoe pesrome (Curriculum Vitae, reSumeé) Ha aHTITHICKOM SI3BIKE.

3amanue 3

CocraBbTe 1 BOCIIpOU3BeqUTE auanor Ha Temy "Job Interview™.

Bompocsr Tecta 111 IpOMEXyTOYHOM aTTecTaluy.




1. You can use a(an) ___to find job listings from multiple online sources.
a) job search engine c) online resume

b) company job board d) newspapers and magazines

2. You should always ___ before applying to any online job posting.
a) calculate your annual salary ¢) create Gmail account

b) send your credit card information d) research the company

3. People spend about ____ on average searching for a new job.

a) three to six months ~ ¢) one month

b) eight to twelve months  d) two to seven days

4. If you have difficulty finding a job, it’s a good idea to .

a) vary your search methods ¢) go back to school

b) apply to as many jobs as possible d) write a new resume
5. Your social media profiles should be ___if you want to use social media effectively in your job search.
a) casual C) private

b) professional d) colorful

6. Your ___is a short personal summary that explains who you are, what you're seeking, and what you can offer.
a) personal brand c) online resume

b) elevator pitch d) autobiography

7. You can connect with prospective employers on Facebook by .

a) liking a company page

b) posting a status update

c) writing comments about the company you are interested in
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5.4. IIpouenypsl oleHNBAHUS 3HAHMI, yMEHU i, HABBIKOB M (WJIH) ONBITA AeSITEJILHOCTH

Texymunii KOHTPOIIb

Texymuid KOHTPOIIb MPENCTABISAET COOOHM MPOBEPKY YCBOCHUS MaTepualla TeOPETUYECKOro U MPaKTHYECKOTro XapakTepa, peryisipHO
OCYILECTBIISIEMYIO Ha TIPOTSHKEHUH ceMecTpa. [IpoBomuTcest B (hopMe: TECTOB; ayJMpOBaHus; coOECeI0BaHUs 110 TEMaM MPAKTHUECKUX
3aHATHH.

Ornucanue nporeypsl oleHnBaHus « TecTUpOBaHHEY.

TecTupoBaHKe MO AUCHMILTHHE IPOBOIHUTCS C UCIIOIb30BAHHEM PECYPCOB 3JIEKTPOHHOM 06pa3oBarenbHOi cpenpl «Moodley (pexum
nocryma: http://do.samgups.ru/moodle/). KonnyecTBo TeCTOBBIX 3aaHMii ¥ BPEMS 38/1a€TCsl CUCTEMOM. Pe3ybTaThl OLEHUBAIOTCS
cpa3sy ke aBTOMaTH4YecKU. JInOo cTyaeHTaM pa3aroTcst [0 OTASIBHBIM TeMaM TeCThl Ha OYMa)KHOM HOCHUTEINE U BBIIIOIHSIOTCS B
MIICbMEHHOM (hopMe. Pe3ynbTaThl OLIEHUBAIOTCS IPENoaBaTesieM B COOTBETCTBUU C KPUTEPHUSAMHU, OIIMCAaHHBIMU B pazzene 5.2.
Ornucanue Nporeyphbl OLICHUBAHUS «A YIUPOBAHUE.

AyaupoBaHue - CpeICTBO KOHTPOJIs, IO3BOJISIONIEE OLIEHUTh [TOJHOTY ¥ TOYHOCTh TOHMMaHUSI MOHOJIOTHYECKOH U THaJ0rnuecKoi
peur Ipu OJHOPA30BOM BOCIIPUSITUU B MEXaHHMUYECKOM 3anMCH. AyIUpOBaHUE NPOBOAUTCS C UCHOJIB30BAHUEM PECYPCOB DIICKTPOHHON
obOpazoBarenbHoii cpennl «Moodlex (pexum moctyna: http://do.samgups.ru/moodle/). KonnuecTBo TeCTOBBIX 3a1aHKi 1715 IIPOBEPKU
TIOHUMAaHHUSI MOHOJIOTMYECKOW MITH TUATOTHYECKONW peur U BpeMs 3a/1aeTcsi CucTeMol. Pe3ynbTaThl OLIEHUBAIOTCS Cpasy ke
aBTOoMaTHyecku. JInbo nmpoBomures codecenoBanue B ycTHOH hopme. Pe3ynbTaTel OLeHUBaIOTCS PEnoaBaTesieM B COOTBETCTBUH C
KpUTEpUSIMU, ONTUCAaHHBIMU B pazjene 5.2.

Onucanue nporeaypsl oneHuBaHus «CodecenoBaHue.

CobecenoBaHue - CpeICTBO KOHTPOJIS, OPraHU30BAHHOE KaK ClielUalibHast Oece/ia mpernoaaBatels ¢ 00y4aromuMcst Ha TEMBI,
CBSI3aHHBIE C M3Y4aeMOH JUCLHIUIMHOM, U PAaCCUMTAHHOE Ha BBIACHEHHE 00beMa 3HaHUH 00yJarolIerocs 1o onpeaeneHHOMY pasieny,
JIEKCUKO-TPaMMAaTH4YECKOH TeMe, podieme u T.I1. OTBET 00yJaromerocs OLEHUBAETCS B COOTBETCTBUU C KPUTEPHUSIMH, OLIMCAaHHBIMU B
pasnene 5.2.

IIpomexyrounast aTrecTamus

[IpomesxyTouHas aTTecTalus OCYIIECTBIISICTCS B KOHIIE CEMECTpa M 3aBepIlaeT H3ydeHne AUCIUIUTUHEL. OcHOBHAs Gopma
MIPOMEKYTOYHON aTTECTALMH 110 JUCLHIUTNHE «Jle10Basi MMCbMEHHasi KOMMYHHUKALIS»: 3a4ET.

Ornrcanne mpoueaypsl OLIEHUBAHUS «3a4eT.

3ayer nmpoBoxuTcs B HopMe YCTHOTO coOece10BaHMs 10 OCHOBHBIM TeMaM W3y4aeMOi AUCIMIUTUHBI Wi B ()OPME TECTHPOBAHUSI.
dopma onpenensercs MpenoxaBaTeeM.

[Tpu npoBeneHuy 3auera B (hopMe YCTHOTO OTBETA HA BOIPOCHI 00y4YarolemMycs npeaoctapisiercss 20 MHHYT Ha oaArotoBky. Ompoc
o0yyarorierocs He 10bKeH npeBbimath 0,25 gaca. OTBET 00y4aromerocs OLeHUBAETCS B COOTBETCTBUH C KPUTEPHUSIMH, OITICAHHBIMU B
paznene 2.

Ipu mpoBeennn 3aueta B popme TectupoBanus B cucteme «Moodlex» (pexxum moctyma: http://do.samgups.ru/moodle/) komuuectso
TECTOBBIX 3aJIAHUH M BpeMs 3a]]a€TCsl CUCTEMOM. Pe3ylbTaT Kax1oro 00y4aromierocsi OleHUBACTCS B COOTBETCTBUH C YHUBEPCATBHON
IIKaJION, MPUBEACHHOM B pazfene 5.2.

6. YYEBHO-METO/JUMYECKOE 1 UH®OPMAIIMOHHOE OBECIIEYEHME JUCIIUIIJIMHBI (MO YJIs)

6.1. OcHoBHas JauTepaTypa

ABTOpBI, COCTABUTENN 3arnaBue Mz patensc 1. agpec
TBO. TOJ




ABTOpBI, COCTABUTENN 3arnaBue Uz nmarensc Oi1. aapec

TBO. TOI
JI1.1 |HexaeBal.b., AHMIHICKUIA A3BIK TSI AETOBOTO OOIICHUS: YIEOHUK JIIST Mocksa:
IInuxosa B. I BY30B IIpocmexr,
2016
6.2. JlonoJIHUTE/ILHAS JIUTEPATypa
ABTOpBI, COCTABUTENHN 3arnaBue W3 pnatensc On. anpec
TBO, TOJ
JI2.1 |Jlynesa JI. I1., iBaHOBa [PeyeBoil UMUK IETOBOTO YelIOBEeKa: METO/. yKas. K Beil.  [Camapa:
A. B., Jlorunosa E. 1O., [koHTp. pa®oThI 114 CTYy[. BCEX CIEL. 3a04. (GOpPMBI 00yU. CamI'VIIC,
Temuukosa H. 1O. 2010
JI2.2 |Jlynmesa JI. IT., KynbTypa peun u 1enoBoe oOleHre: METO. yKa3. K Bbill.  |Camapa: https://library.samgups.
Jlorunosa E. 1O., KOHTp. pa0oTh! 1i1s cTyA. | kypca Hamnp. noarot. 080100 5, |CamI'YIIC, ru/cgi-
HWBanosa A. b. 080400 VTI 3a04. popmbI 00yH. 2013 bin/irbis/cgiirbis_64_ft.
exe?
C21COM=F&I21DBN
=KTLG_FULLTEXT&
P21DBN=KTLG&Z21
ID=&S21CNR=5
JI2.3 |Hukuruna C. 5. AHIIMACKUI S3bIK: y4eOHO-METOANYECKOE TOCOOUE Cawmapa: https://e.lanbook.com/b
CamI'VIIC, 00k/130398
2013
J12.4 |Murpodanosa . B.  |AHrniickuit S36IK: yIeOHO-METOIMIECKOE TTOCOOHE TI0 Camapa: https://library.samgups.
Pa3BUTHIO SI3BIKOBBIX M PEUEBBIX HABBIKOB CamI'VIIC, ru/cgi-
2014 bin/irbis/cgiirbis_64_ft.
exe?

C21COM=F&I21DBN

=KTLG_FULLTEXT&

P21DBN=KTLG&Z21
ID=&S21CNR=5

6.2 Hl—l(l)OpMﬂl.lPlOl—ll—lLle TEXHOJO0IMHd, HCMOJIb3YyEeMbI€ ITPH OCYLIECCTBJICHHUHU 06pa30BaTeJ’le0r0 nmpouecca 1nmo IMCuuIJInHe

(Mony.110)

6.2.1 [lepeyeHnb JTULEH3MOHHOTO H CBOOOIHO PACTIPOCTPAHSIEMOr0 MPOrPaMMHOI0 odecreveHust

6.2.1.1

JHuanor NIBELUNG

6.2.1.2

SHUOC MOODLE

6.2.1.3

ABBYY Lingvol5

6.2.1.4

Kouctpyxrop Tector 3

6.2.2 Ilepevyens npogeccHOHATBHBIX 023 JAHHBIX U HH(OPMALMOHHBIX CIPABOYHBIX CUCTEM

6.2.2.1

3BC BOOK.RU - https://www.book.ru/

6.2.2.2

3B YMII X/T - http://umczdt.ru/books/

6.2.2.3

OBC Jlans - http://e.lanbook.com/

6.2.2.4

E-library - http://elibrary.ru

6.2.2.5

Scopus - http://www.scopus.com/

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JTUCITUIIJIMHBI (MO Y JIS)

7.1

JluaragoHHBIN KaOHHET (KJIacc) — KOMIBIOTEPHI, HAYITHUKH, CTOJBI JIMHra(OHHBIE, CTOJIBI MMCBMEHHBIE, CTYIIbsI OQUCHBIE,
JI0OCKa ayANTOpHAsL.




7.2

MynbTEMeUITHEIN KaOUHET (KJI1acc) — HHTEPaKTUBHAS JJOCKA, KOMITBIOTEp, YCHIUTENbHbIE KOJIOHKH, IPOEKTOP, CTYII
YIEHHYECKHUI TPYIIIOBOH, CTYIIbs OQHCHBIE, JOCKa ayTUTOPHAS,

7.3

VYueOHast ayJUTOPHS — TEIEBU30DP, BUACOMATHUTO(DOH, CTY yIEHHIECKHI TPYIIIOBOH, CTYIbsl OQUCHBIE, JOCKa ayTUTOPHAS.

7.4

YuranbHbI 3a)1 OHOIHOTEKH C HCOI'PAaHUYCHHBIM JOCTYIIOM B CCTh I/IHTepHCT.




