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1. IEJIX OCBOEHUSA JTUCHHUILJIMHBI (MO Y JIS)

1.1{Xapaxrep nucuuiuiunsl «/lenoBasi NMCbMEHHAs KOMMYHUKALUW ONPEENAeT €€ LIe/IU: MOBBIIIEHUE UCXOIHOIO YPOBHS
BJIaJICHUS] HHOCTPAHHBIM A3BIKOM, JIOCTUTHYTOT'O Ha TIPEABIAYIIEH CTYIICHH 00pa30BaHMs; OBIAICHHE 00yJarOIIIMHACS
HEOOXOMMBIM M JIOCTATOYHBIM YPOBHEM KOMMYHHKATHBHOIN KOMIETECHIUH JUIS PELICHUS COIMATbHO-KOMMYHHKATHBHEIX
3aj1a4 B Pa3INYHBIX 001acTsIX OBITOBOH, KYIETYPHOMH, POGheCCHOHATBHON  HAYIHOH NeATEeNbHOCTH IIPH OOIICHIH C
3apyOeKHBIMH TapTHEPaMH; COBEPIICHCTBOBAHIE JIMHIBHCTHYECKOH ITOJrOTOBKH JUIS JAaTbHEHIIIEro caMooOpa3oBaHHsL.

1.2| Anst mocTroxeHus chopMyTMpOBaHHBIX Ieeil He0OXOANMO BEIIOTHEHHE CIECIYIOIINX 3a/1a4: Pa3BUTHE KOTHUTHBHEIX U
HCCIIeIOBATENBCKIX YMEHUMH; TOBBIIICHHE YPOBHS y4eOHOH aBTOHOMHUH, CIIOCOOHOCTH K caM000pa30BaHHIO; pa3BUTHE
MH(OPMALOHHOH KYJIBTYPBI; PACIIMPEHHE KPyro3opa 1 MOBBIIIEHHE 00IIel KyIbTyphl 00yJarOINXCcsl; BOCIUTaHHE
TOJIEPAHTHOCTH M YBAXKEHUS K JIyXOBHBIM U KYJIbTYPHBIM LIEHHOCTSIM Pa3HbIX CTPAH U 3THOCOB.

1.3|3HaHns ¥ npaKTHYECKHE HABBIKM, OJyICHHBIE CIICIUAIMCTOM B XO/I€ POXOXKICHUS Kypca "JlenoBast IMCEMEHHAs
KOMMYHHKalMs1", IpU3BaHbl 3aJ10KUTh OCHOBBI IIOCIIEYIOILEr0 COBEPIIECHCTBOBAHNUS IMHIBUCTUYECKUX HABBIKOB, IOMOYb
o0yuaroleMycs IOArOTOBUTHCS K Claue KaHAUIATCKOro 3K3aMeHa Ha MHOCTPAHHOM SI3bIKE U HCII0JIb30BaTh HH(OPMALHIO,
3aMMCTBOBaHHYIO U3 3apyOeKHBIX HCTOUHUKOB B HAYYHO-UCCIIEIOBATEILCKOM pabdoTe.

2. MECTO JUCHHUILIUHBI (MOIYJIST) B CTPYKTYPE OBPA3OBATEJBHOM ITPOTPAMMBI

Huxn (paznen) OIL: |Bl.B.07

3. KOMIIETEHIIMY OB YYAIOLIETOCSl, POPMUPYEMBIE B PE3Y.JIbTATE OCBOEHUS TUCLIATIIMHBI
(MOJLYJIST)

TIK-1: BJ'IaZ[eHI/Ie MeTOI[OJIOFI/Ieﬁ UCCIICI0BaHuA I/IH(bOpMaLII/IOHHO'I/I?)MCpI/ITCJ'ILHHX CUCTEM U CUCTEM aBTOMATUYCCKOI'O YIIpaBJICHUA U
HX 3JIEMEHTHOM 0a3bl

3HATh:

THUINOBBIC CUHTAKCUYCCKHEC CTPYKTYPBI AHTJIMMCKOrO SA3bIKA U CTpOﬁ

MIPOQeCCHOHANEHYIO TEPMHHOJIOTHIO HA aHTJIMHCKOM SI3bIKE

- 0a30BYIO aHIIIMIICKYIO JICKCHKY

VYMern:

COCTABJIATh KPATKUH 0030p U PEe3OME HHOSI3BIYHOIO TEKCTA

[IOHUMATh, aHAJIM3UPOBATh U CTPYKTYPHPOBATh HH(GOPMALIMIO HA

BECTH [TOUCK MHOS3BIYHON MH(OPMALIMK Ha 3aCTy)KUBAIOIIUX TOBEPHS

Braanets:

KYJIbTYPOH MBILIJIEHUS], CHOCOOHOCTBIO B IMCbMEHHON U YCTHOM peud MPAaBUIIBHO U YOSIUTEIbHO OOPMHUTE PE3YIIbTAThI

COBPEMEHHBIMU MH(OPMAIIMOHHBIMU TEXHOJIOTUSIMU M IPOrPAMMHBIMU CPEACTBAMU, O3BOJISIIOLIMME PEICTABIATH COOPaHHYIO

IIpueMaMM aHHOTHPOBaHUs U pedepupoBaHus

YK-4: roTOBHOCTBIO UCIIONB30BATH COBPEMEHHBIC METO/IBI M TEXHOJIOTUHM HAYYHOH KOMMYHHUKALIMHU Ha FOCYIapCTBEHHOM U
HMHOCTPaHHOM $I3bIKaX

3HaTh:

OCHOBHBIC TIPAaBUJIa PEYCBOr0 ATHKETA B OBITOBOM cepe oOLIeHHs

KYJIBTYPY M TPaJULIUH CTPAaH U3y4aeMOoro sI3bIKa B CPABHEHUH € KYIbTYPOH U TPAJULUAMU CBOETO POJHOTO Kpast

OCHOBHBIC Cl)OHeTI/I‘leCKI/IC, JICKCUYCCKHNE U TPaMMaTUYCCKNE SABJICHUSA AHTJIMICKOTO S3bIKA, MMO3BOJIAOIINE UCITIOJIB30BATh €I'0 KaK

VMmeTn:

CaMOCTOSITENBHO HAXOIUTh HH(POPMAIIHIO O CTPAHAX U3y4aeMOro S3bIKA U3 PA3TMYHBIX UCTOYHUKOB (TIEPHOINYECKHUE H3JaHUS,

IIPUMCHATD SI3BIKOBOM MaT€puall B YCTHBIX U MIMCbMCHHBIX BUaX pequoﬁ JCATCIIPHOCTH Ha AHTJIMICKOM SI3BIKE.

pacno3HaBaTh U NPOAYKTUBHO UCIIOJIB30BATh OCHOBHBIC JIECKCUKOI'PAMMATUYCCKHUE CPEACTBA B KOMMYHUKATUBHBIX CUTYallUSAX

Bnaners:

HaBBIKAaMHU aJICKBAaTHOI'O p€arupoBaHus B CUTyalluAX 6LITOBOFO, aKaJICMUYCCKOro u HpO(beCCI/IOHaHbHOFO 06H16HI/I}I

Pa3IUYHBIME CTIOCO0aMH YCTHOW M TUCBMEHHOH KOMMYHHKAIIH

AHTJIMIACKUM SI3BIKOM Ha YPOBHE, MO3BOIAIOMIEM OCYIIECTBIIATE OCHOBHBIC BUIBI pequofx'I JCATCIIBHOCTH

B pe3yabTare ocBOeHUs AMCHUIIMHBI (MOIYJIs1) 00ydaromuiics 10/KeH

3.1|13uaTn:

3.1.1|coneprkaHue MPOLIECCOB CaMOOPTaHU3AIMH U CaMOOOPa30BaHUs, UX OCOOCHHOCTEH M TEXHOJOTHIA pean3aluu, UCXOI U3
LieNieit COBEPIICHCTBOBAHMS MPO(ECCHOHAILHOMN IS TEIIbHOCTH

3.2|Ymerh:

3.2.1|- mraHMPOBATH IIENTN ¥ YCTAaHABIUBATH IIPHOPUTETHI IIPU BBIOOPE CIIOCOO0B MPHUHSTHS PEICHUI C yIETOM yCIIOBHIA, CPEICTB,
JIMYHOCTHBIX BO3MOXKHOCTE M BpEMEHHO# IePCIEKTUBBI JOCTHIKEHHS; OCYIIECTBIICHHUS 1SS TEINbHOCTH;

3.2.2|- caMOCTOSTENBHO CTPOHTH MPOILIECC OBIaeHHS HH(OpMaILiel, 0TOOpaHHO! U CTPYKTYPHPOBAHHOMN JUTSI BHITIOTHEH ST
podeccrOHaBHOI AeSITENBHOCTH

3.3|Baaners:




3.3.1 nprueMaMu CaMOpPCTyJIsIIUN SMOLIMOHAJIbHBIX U (byHKI_[I/IOHaJ'IBHBIX COCTOSIHHI IpH BBIITOJIHCHUN HpO(l)eCCI/IOHaHI)HOfI
JCATCIbHOCTH,

3.3.2|- TexHomorusmMu OpraHu3anyu mpouecca CaMOO6pa3OBaHI/I$I; IpueMaMu 1eienojaaraHus BO BpeMeHHOfI TICPCIICKTUBE,
crocobamu IUIaHUPOBAHMSA, OpraHnu3alni, CAMOKOHTPOJIA U CAMOOLCHKH ACATCIIbHOCTH.

4. CTPYKTYPA U COAEP)KAHUE JUCIUIIVIMHBI MOAYJIS)

Kon HaumeHoBaHue pa3/ieJioB U TeM /BUJL 3aHATHSI/ Cemectp /| Yacos | IIpumeuyanue
|_saHATHH Kvnc
Pa3nea 1. Pa3nen 1.Business Correspondence

1.1 Job Advertisement / A Cover Letter /JIex/ 2 2
1.2 Claim Letter /Jlex/ 2 2
1.3 Letter of Request / Inquiry /JTex/ 2 2
1.4 Office Memo /Letter of Proposal /JTex/ 2 2
1.5 Technical and Scientific Writing /JTex/ 2 2
1.6 Style. Caution Style /JIex/ 2 2
1.7 Style. Definitions /TIp/ 2 2
1.8 Style. Generalization /ITp/ 2 2
1.9 Style. Punctuation /TIp/ 2 2
1.10 Style. Cause and Effect /ITp/ 2 2
111 Style. Introduction /IIp/ 2 2
1.12 Style. Addition, Equation, Conclusion /ITp/ 2 2
1.13 Making an Essay. Essay Body /Cp/ 2 7
1.14 Research Cultural Adaptation /Cp/ 2 7
1.15 Research Discussion /Cp/ 2 7
1.16 Linking Words and Conjunctions /Cp/ 2 7
1.17 Contrasting. Clauses of Contrast /Cp/ 2 7
1.18 How to Make a Summery / Conclusion /Cp/ 2 7
1.19 Making an Abstract /Cp/ 2 5,75
1.20 Konraxkraeie yacel Ha arrectaruio /K/ 2 0,25

5. ®OHJ] OLUEHOYHBIX CPEJCTB

5.1. Crpykrypa u conepxanune ®OC

5.2. Iloka3aTe/iu M KPpUTEPUH OLEHUBAHUS KOMIIeTeHM

Kpurepun onienkn

Mo xakIoMy BONPOCY 3aUETHOTO JINCTA BHICTABJISACTCS MPOMEXKYTOUYHAS OLICHKA ""3aU4TEHO/HE3aYTeHO"

o mepBoMy BOIIPOCY OLIEHUBAETCSI TOYHOCTH IIEPEBOJIA, YMEHUE HAWTH B PYCCKOM SI3bIKE 9KBHUBAJICHT, COOTBETCTBYIOIINI
crenudruecKoil KOHCTPYKLMH Ha HHOCTPAHHOM SI3bIKE, 3HAHHE CIICHUAIbHON TEPMUHOIOTHH, CTHINCTUYECKH IPaBUIBHOE
oopmieHHe IepeBoia Ha PYCCKOM SI3BIKE.

Bo BTOpOM 3a7aHNM OLIEHUBAETCSl yMEHHE OBICTPO YIaBIMBATh M TPAMOTHO IEPEAaBaTh OCHOBHOE COAEPKAHNE IPOYUTAHHOIO TEKCTA,
JeaTh OOIIe BHIBOMBL.

B TperpeM Bompoce Bo BpeMsl Oecelbl Ha OHY U3 MPEATIOKEHHBIX TeM O0BEKTOM KOHTPOJIS SIBIISIETCSI YMEHNE TOBOPSAIIETO SICHO
W3J1araTh MBICIIH, CTPOUTH PEYb IPaMMaTHYECKU MTPAaBUIILHO, TOAOHPATE JIEKCHUECKHE SIMHHIIBI, Hauboee MOJHO PACKPHIBAIOIINE
TeMy, IOHUMAaTh BOIIPOCHI 9K3aMEHATOPOB U MPABHIHHO OTBEYATh HA HUX.

«3aYTEHOY - &) PAMOTHOE ¥ TOYHOE BBIIIOJIHEHUE IIMCBMEHHOTO IIEPEBOIa, D) SICHOE 1 YEeTKOE M3JIOKCHHE COACPIKAHUSI
MIPOYUTAHHOTO TEKCTA, C) TPAMMAaTHUECKU H JIEKCHIECKH KOPPEKTHO OpOPMIICHHBIE OTBETHI Ha BOIPOCH! 9K3aMEHATOPOB, CBOOOIHOE
noep:kaHue OeceIbl 0 TeMe HAYYHOTO MCCIIEIOBAHMS;

«HE3a4TeHO» — &) BBIIOIHeHHE MeHee 70% MHChbMEHHOrO MepeBo/ia TeKCTa, D) MHOrOYKCIICHHbIE OIIHOKHY IIPHU Mepe/iade CoAepKaHus
MIPOYUTAHHOTO TEKCTa, B TOM YMCIIE CMBICIIOBBIE HAPYIIEHHUS, C) TECTUPYEMBIi IOMyCKaeT IpyOble rpaMMaTHIECKHE, TEKCHIECKHIe ’
CTWINCTUYECKHE OINOKHU MPH BeIeHUH OeceIpl MO0 He MOXKET HOIAEPKUBAThH Oecely 10 TeMe HAyIHOI'O HCCIIeIOBAaHMSI.

5.3. TunoBble KOHTPOJIbHbIE 3aJaHUsI AJI OLEHKU 3HAHUI, yMeHH i, HABBIKOB U (MJIH) ONBITA AeATEJILHOCTH

3ageTHBIC BOIPOCHI U 3a1aHUS

CrtpyKkTypa 3a4€THOrO JIUCTA:

1) [Nornmanme TekcTa MpohecCHOHATBHOI HAMPaBICHHOCTH U €T0 MICHbMEHHBIH IIepeBO] C HCIIONb30BaHUEM CIIOBAPS
2) O3HaKOMHTENEHOE YTCHHE/ayJUPOBaHHE TEKCTA OOIICHAYIHOTO U CTPAHOBEYECKOTO COACPIKAHNUS

3) YcrHoe coobIieHre 1o NMPeIIoKeHHOM TeMe, CBI3aHHOM ¢ Oyayieit npodeccueii obyuaromerocs

TumoBEIE BOIIPOCH TECTA JUTS TEKYIIETO KOHTPOIIS.

1. Your professional life from start to finish is __.

a) a career b) a job ¢) work d) a position

2. To __ means to receive money for the work you do.




a) work b) employ c) apply d) earn

3. Someone who works in the same company as you is ___.

a) a co-worker b) workforce c) personnel d) an employee

4. A specified occupation, profession, and describes a career that you believe is particularly suitable for you, even though it may be
difficult or badly paid isa ___.

a) post b) vocation C) position d) vacation

5. To work extra hours meansto .

a) work in shifts b) do overtime c) earn one's bread d) make money

6. Money that employees receive for doing their job, especially professional employees or people working in an office is .
a) income b) wage c) salary d) spending

7. Extras you get from your employer in addition to your salary are .

a) benefits b) award c) responsibilities d) qualities

Tumosoe 3aJaHuC JI1 OUCHKU HABBIKOB ayIUPOBaHMUs.

Tema " Resume or CV"

Ipocnymaiite ayaunosarnuck (http://do.samgups.ru/moodle/mod/resource/view.php?id=9384)

1 BBINIOJIHUTE TECTOBOC 3a/JaHNC Ha IOHMUMAHHUE MPOCITYILIAaHHOT O MaTepuraja. Hepez[ailTe COACPIKAHUEC MPOCITYHIAHHOI'O TEKCTa Ha
PYCCKOM (MJIH aHTIIMHCKOM) SI3BIKE.

Missing WOTdS.3aHOJ'[HI/IT€ MPOITYCKHU B MPEUIOKCHUAX HCO6XOI[I/IMI>IMI/I CJIOBaMHU B COOTBETCTBHU C COACPIKAHNUCM TCKCTA.

If somebody is interested in the job, they are usually asked to send their ___ (which should give details of their education, qualification,
experience and any skills or interests that might be relevant for the job they are applying for). This should be accompanied bya
letter. This should be typed rather than handwritten, and it should explain briefly why they are applying for the job and why they think
they would be ___ for it. Alternatively, they might be asked to fill inan ___ form and submit it to the company. The managers of the
company will read these and then make a short-list of the people they would like to attend an ___. At the same time, they will reject
those who they feel are .

The people who are responsible for choosing a new employee will consider the different aspects of the __ to decide whether they have
the correct potential for the job. In addition to the qualifications and experience, these might include physical ___ (are they smart and
well-presented?), general disposition (for example, are they _ and easy to work with?), special ___ (for example, are they computer
literate, can they drive, or do they speak any other languages?) and ___ (what do they like doing in their free time?). They might also
consider their family ___and medical history, although it is illegal to refuse someone a job on these grounds. At the same time, they will
probably __on their work history and qualifications (which is why it is very important to be honest when being interviewed), and may
alsocheck toseeifthey havea ___ record. In addition, they may also ask to see some form of ___, and awork ____if the person applying
for the job does not have British citizenship or comes from a country outside the European Union. The person who most closely matches
the criteria decided by the managers will then be ___ for the job.

Before somebody is offered the job, he is asked to provide ___ from people who know him (usually a former ___, a colleague, or a
teacher). Before he actually starts working, he may go through an ___ programme to learn more about the company and the job.
Sometimes, he may be givena ____contract and obliged to complete a trial period (where his employers make sure that he is suitable for
the job) before being offered something that is more ___. On-the-job training may also be offered or ___. After he has been with the
company for a while, there will probably be an appraisal, to ___how he is getting on. These may be ___ on a regular basis throughout
his time with the company.

TumoBsIe BOMPOCHI TS MPOBEICHUS cobecemoBanus mo Teme Job Interview.
. Why did you choose to study your degree subject?

. What did you most/least enjoy about your time at university?

. What skills did you develop at university?

. What was the most challenging aspect of your degree course?

. How will your degree help you in this position?

. What do you like doing in your spare time?

. Why do you want this job?

. Why should we hire you?

10. What can you bring to this position?

11. What do you consider to be the key skills necessary for this position?
12. What will you do if you don’t get this job?

13. What are your strengths/weaknesses?

14. What is your biggest achievement?

15. What do you know about our company?

O©CoO~NOTDWN P

TunoBele 3aganus 111 npuéma 3a4€Ta.

3aganue 1

[MpounTaiite HIKEMPUBEICHHOE OOBSBICHUE B rA3€TE U HAIMMIIKNTE HA aHTITMHCKOM sI3bIKE COpoBoanTeNnsHOe nuckmo (Cover Letter)
OT UMEHH MIPOTPAMMHCTA.

3amanue 2

Hammmmre cBoe pesrome (Curriculum Vitae, resumé) Ha aHTITHIACKOM SI3BIKE.

3amanue 3

CocraBbTe 1 BOCIIPOU3BeUTE Auaior Ha Temy "Job Interview™.

Bompocsr Tecta 111 IpOMEXyTOYHOM aTTecTaluy.




1. You can use a(an) ___to find job listings from multiple online sources.
a) job search engine c) online resume

b) company job board d) newspapers and magazines

2. You should always ___ before applying to any online job posting.
a) calculate your annual salary ¢) create Gmail account

b) send your credit card information d) research the company

3. People spend about ___ on average searching for a new job.

a) three to six months ~ ¢) one month

b) eight to twelve months  d) two to seven days

4. If you have difficulty finding a job, it’s a good idea to .

a) vary your search methods ¢) go back to school

b) apply to as many jobs as possible d) write a new resume
5. Your social media profiles should be ___if you want to use social media effectively in your job search.
a) casual C) private

b) professional d) colorful

6. Your ___is a short personal summary that explains who you are, what you're seeking, and what you can offer.
a) personal brand c) online resume

b) elevator pitch d) autobiography

7. You can connect with prospective employers on Facebook by .

a) liking a company page

b) posting a status update

c) writing comments about the company you are interested in

d) following influential users

5.4. Ipouenypsl oleHNBAHUS 3HAHMI, yMEHHU i, HABBIKOB M (/M) ONBITA AeSITEJILHOCTH

Texymunii KOHTPOIb

Texymuii KOHTPOIIb MPENCTABISAET COOOM MPOBEPKY YCBOCHUS MaTepualla TeOPETUYECKOro U MPaKTHYECKOTro Xapakrepa, peryisipHO
OCYILECTBIISIEMYIO Ha TIPOTSHKEHUH ceMmecTtpa. [IpoBomuTcest B (hopMe: TECTOB; ayJMpOBaHus; cOOECeIOBaHUs 110 TEMaM NMPAKTHYECKUX
3aHATHH.

Ornucanue nporeypsl oleHnBaHus « TecTUpOBaHHEY.

TecTrpoBaHKe MO AUCIMILIHHE NPOBOIHUTCS C UCIIOIb30BAHHEM PECYPCOB IIEKTPOHHOM 06pa3oBarenbHOi cpepl «Moodley (pexum
nocryma: http://do.samgups.ru/moodle/). KonnyecTBo TeCTOBBIX 3aIaHMii ¥ BPEMS 38/1a€TCsl CUCTEMOM. Pe3ybTaThl OLEHUBAIOTCS
cpa3sy ke aBTOMaTH4YeCcKU. JInOo cTyaeHTaM pa3atoTcst [0 OTASIBHBIM TeMaM TeCThl Ha OYMa)KHOM HOCHTEINE U BBIIIOIHSIOTCS B
MIICbMEHHOM (hopMe. Pe3ynbTaThl OLEHUBAIOTCS IPENoaBaTesieM B COOTBETCTBUU C KPUTEPHUSMHU, OIIMCAaHHBIMU B pazzene 5.2.
Ornucanue Nporeyphbl OLICHUBAHUS «A YIHPOBAHUE.

AyaupoBaHue - CpeICTBO KOHTPOJIs, IO3BOJISIOLIEE OLIEHUTh ITOJHOTY ¥ TOYHOCTh TOHMMaHUSI MOHOJIOTHYECKOH U THaJ0rnueCcKoi
peur Ipu OJHOPA30BOM BOCIIPUSITUU B MEXaHHMUYECKOM 3anMCH. AyIUpOBaHUE MPOBOAUTCS C UCIOJIB30BAHUEM PECYPCOB DIICKTPOHHON
obOpazoBatenbHoii cpennl «Moodlex (pexum moctyna: http://do.samgups.ru/moodle/). KonnuecTBo TeCTOBBIX 3a1aHKi 1715 IIPOBEPKU
TIOHUMAaHHUSI MOHOJIOTMYECKOW MITH JUATOTUIECKONW PEUr U BpeMs 3a/1aeTCsl CUCTEMON. Pe3ynbTaThl OLIEHUBAIOTCS Cpa3y ke
aBTOoMaTHyecku. JInbo npoBomures codecenoBanue B ycTHOH hopme. Pe3ynbTaThl OLleHUBaIOTCS PENoaBaTesieM B COOTBETCTBUH C
KpUTEpUsIMU, ONTUCAaHHBIMU B pazjene 5.2.

Onucanue nporeaypsl oneHuBanus «CodecenoBaHue.

CobecenoBaHue - CpeICTBO KOHTPOJIS, OPraHU30BAHHOE KaK ClielualibHast Oece/ia mpernoaaBatelis ¢ 00yJarouMcst Ha TEMBI,
CBSI3aHHBIE C M3Y4aeMOH JUCLHMIUIMHOM, U PACCUMTAHHOE Ha BBIACHEHHE 00beMa 3HaHUH 00yJarolIerocs 1o onpeaeneHHOMY pasieny,
JIEKCUKO-TPaMMAaTH4YeCKOl Teme, podieme u T.1. OTBET 00yJaromerocs: OLEHUBAETCS B COOTBETCTBUU C KPUTEPHUSIMH, OLIMCAaHHBIMU B
pazmene 5.2.

[Ipomexyrounast aTrecTarus

[IpomesxyTouHas aTTecTalus OCYIIECTBIISIETCS B KOHIIE CEMECTpa M 3aBepIlaeT N3ydeHne AUCIUIITUHEL. OcHOBHAs Gopma
MIPOMEKYTOYHON aTTECTALMH 110 JUCLHIUTNHE «Jle1oBast MMCbMEHHasi KOMMYHHUKALS»: 3a4ET.

Ornucanne mpoueaypsl OLIEHUBAHUS «3a4eT.

3ayer npoBoxuTcs B HopMe YCTHOTO coOece10BaHMs 10 OCHOBHBIM TeMaM W3y4aeMOi AUCIMIUTUHBI WU B ()OpME TECTHPOBAHUSI.
dopma onpenensercs MpenoxaBaTeyeM.

[Tpu npoBeneHuu 3a4era B (hopMe YCTHOTO OTBETA HA BOIPOCHI 00y4YarolemMycs npeaoctapisiercss 20 MHHYT Ha oaArotoBky. Ompoc
o0ydatorierocs He 10/KeH npeBbimath 0,25 gaca. OTBeT 00y4aromerocs OleHUBAETCS B COOTBETCTBUH C KPUTEPHUSMH, OITICAHHBIMU B
paznene 2.

Ipu mpoBeenunn 3aueta B popme TectupoBanus B cucteme «Moodlex» (pexxim moctyma: http://do.samgups.ru/moodle/) komuuectso
TECTOBBIX 3aJIaHUI M BpeMs 33J]a€TCsl CUCTeMOM. Pe3ylbTaT Ka)oro 0o0y4aroiierocsi OleHUBACTCS B COOTBETCTBUH C YHUBEPCAIBHON
IIIKaJION, MPUBEACHHOM B pazene 5.2.

6. YYEBHO-METO/JUYECKOE 1 UH®OPMAIIMOHHOE OBECIIEYEHHME JUCIIUIIJIMHBI (MO YJIs)

6.1. OcHoBHas JIMTepaTypa

ABTOpBI, COCTABUTENN 3arnaBue Mz patensc 1. agpec
TBO, TOJI




ABTOpBI, COCTABUTENN 3arnaBue Wz natensc DOi1. aapec
TBO. TOI
JI1.1 |HexaeBal.b., AHIHICKUIA A3BIK TSI AETOBOTO OOIICHUS: YIEOHUK JIIST Mocksa:
IInukosa B. I BY30B IIpocmexr,
2016
6.2. JlonoHUTEbHAS JINTEPATYypa
ABTOpBI, COCTABUTENHN 3arnaBue W3 pnatensc On. anpec
TBO, TOJ
JI2.1 |3aiinesa U. A., AHTTMACKUIA SI3BIK TSI TIPO()ECCHOHAIBHOTO OOIICHHS: Cawmapa: https://e.lanbook.com/b
Abnpaxmanosa JI. B.  |yue6.- meroa. mocobue CamI'VIIC 00k/130424
, 2009
JI2.2 |Murpodanosa 1. B., |Jlen0Boii MHOCTpaHHBIH A3BIK: y4€OHO-METOAUIECKOE Cawmapa: https://e.lanbook.com/b
Hukuruna C. 5. nocobue 1yt 00y4aromuxcs 1o HanpasieHuto moaroroku  |CamI'VIIC 00k/130448
38.03.03 YnpasieHune repcoHaioM ouHoi Gopmsl 00ydenus |, 2018
JI2.3 |Tepmak M. A. AHIIMACKUIA S3bIK: yueOHoe nocobue st o0yy. no cner.  |Camapa: https://e.lanbook.com/b
23.05.01 HazeMHbIe TPaHCIOPTHO-TEXHOJIOTHYECKHE CamI'VIIC 00k/130458
cpencTBa , 2018

6.2 I/IH(I)OpMaI.II/IOHHble TEXHOJO0IMH, UCNTOJIb3yeMbI€ IIPH OCYIIECTBJICHUH 06pa3()BaTe.115Horo npouecca mo IMCUMIIMHe

(Mony.Ji0)
6.2.1 I[lepeyeHnb JTULEH3HOHHOT0 H CBOOOIHO PACTIPOCTPAHSIEMOr0 MPOrPaMMHOI0 o0ecredeHust
6.2.1.1{ Ananor NIBELUNG
6.2.1.2[31MOC MOODLE
6.2.1.3|ABBYY Lingvol5

6.2.1.4

Konctpykrop TectoB 3

6.2.2 [lepeyens npogeccHOHATBHBIX 023 JAHHBIX U HH(OPMALMOHHBIX CIPABOYHBIX CUCTEM

6.2.2.1

3BC BOOK.RU - https://www.book.ru/

6.2.2.2

3B YMII X/T - http://umczdt.ru/books/

6.2.2.3

OBC Jlans - http://e.lanbook.com/

6.2.2.4

E-library - http://elibrary.ru

6.2.2.5

Scopus - http://www.scopus.com/

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHME JTUCITUIIJIMHBI (MO Y JIS)

7.1

JIOCKa ayAUTOpHAas.

JIunaradonHbIi KaOUHET (KJTacC) — KOMITBIOTEPHI, HAYIITHUKH, CTOJBI IMHTAQ)OHHBIE, CTOJIBI MUCHMEHHBIE, CTYIIbs OHUCHBIE,

7.2

MyneTMEIUHHBIN KaOUHET (KJIacc) — MHTEPAKTUBHAS TOCKA, KOMIBIOTEDP, YCUIIUTENBHBIE KOTOHKH, TIPOEKTOP, CTYI
YYEHUUYECKHH IPYIIIOBOH, CTYJbst OQUCHBIE, OCKA ayAUTOpHAS,

7.3

VYueOHast ayqUTOPHS — TEIEBU30P, BUACOMATHUTO(DOH, CTYN YIEHHIECKHI TPYIIIOBOMH, CTyIbs OQUCHBIE, TOCKA ayAUTOPHASL.

7.4

UunTanbHBIN 3271 OHOIMOTEKN ¢ HEOTPAaHUIEHHBIM JTOCTYTIOM B ceTh MIHTepHeT.




